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1.0

2.0

3.0

AGREEMENT

PREAMBLE

1.1

1.2

WHEREAS

the Association of Employees of the Educational Foundation (hereinafter called
the “Union” or “AEEF”) has been designated by a secret ballot election as the
collective bargaining representative for various classifications of employees at
the WGBH Educational Foundation (hereinafter called the “Employer” or the
“Foundation™); and

WHEREAS

the Parties are desirous to work out a harmonious relationship for the mutual
benefit of all Parties, the Parties have therefore execuled the following agreement

(hereinafter called the “Agreement™) on this é day of mARel, 2009,
covering the terms and conditions of employment.

DURATION

2.1

This Agreement shall take effect on the first day of November 2007, and shall
remain in effect through the 31% day of October 2010, and shall continue in effect
from year to year thereafter unless either party desiring to change the Agreement
notifies the other party in writing prior to the first day of July 2010, or prior to
the first day of July in any succeeding year.

RECOGNITION

3.1

The Employer recognizes AEEF, affiliated with the Communication Workers of
America, as Local 1300, as the exclusive bargaining representative for all Full-
Time and Part-Time Staff and Project Contract Employees (hereinafter called the
“Employees” or “Employee”), as later defined (see Article 4.0), provided,
however, that it is understood and agreed that the terms "Employees" and
“Employee” shall not, for the purposes of this Agreement, include any employees
in the following classjfications:

»

/" Administrators

Executive Producers
Television and Film Producers and Producer-
Directors
Supervisors (as defined in the NLRA)
The Film Department
The Engineering Group
The Studio Technicians
Confidential Employees
Guards
Temporary Employees

1



4.0

Independent Contractors
Interns

Volunteers

Night News Editor

News Assignment Editor
TV Scheduling Supervisor

EMPLOYMENT CATEGORIES AT WGBH

A.
4.1

4.2

Employees in the Bargaining Unit

Full-Time Staff Employees

4.11

4.111

A Full-time Staff Employee is one who is hired for an indefinite period of
time and who regularly works at least forty (40) hours or more per week,
and who shall be accorded all the benefits and protection afforded by the
Agreement. Hours worked in part-time positions in different departments
or in different classifications in the same department cannot be aggregated
to create a full-time position, but may be aggregated for purposes of
determining whether an employee is regularly scheduled to work sixteen
(16) or more hours per week.

Full-time Staff Employees who occupy a project contract position during
the term of this Agreement will retain their status as staff Employees, and
thereby all rights which they have under the seniority, lay off and recall
provisions of this Agreement. The filling of project contract positions is
subject to the provisions of Article 9.0 of this Agreement.

Part-Time Staff Employees

4.21

A Part-time Staff Employee is one who is hired for an indefinite period of
time to work less than forty (40) hours per week for more than eighty-four
(84) consecutive calendar days. These Employees are covered by this
Agreement and are entitled to the wage rate provided for herein for the
work performed. A vacation benefit payment of 6.1% will be paid to Part-
time Staff Employees with an anniversary date prior to September 1, 1991
and to other Part-time Staff Employees who are regularly scheduled to
work less than sixteen (16) hours per week, calculated on the base rate
applicable to the Part-time Staff Employees. Part-time Staff Employees
with an anniversary date after September 1, 1991 who are regularly
scheduled to work sixteen (16) or more hours per week will receive
vacation benefits equal, on a pro rata basis, to Full-time Staff Employees
with equivalent lengths of service, but not less than twenty (20) hours. For
purposes of this provision, a day of vacation shall be equal to the number
of hours the Employee would have worked on the day vacation is taken.
Part-time Staff Employees who are regularly scheduled to work sixteen
(16) hours or more per week for more than six (6) months, and who are
eligible for 6.1%, may elect to convert to vacation accrual on the same
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4.22

basis as other Part-time Staff Employees. After January 1, 1995 such
election, once made, shall be irrevocable. Holidays, when worked, will be
paid for at time and one half the base rate. For holidays not worked, Part-
time Staff Employees will be paid at their normal daily straight time
earnings if the holiday falls on a day on which the Employee is regularly
scheduled to work. Part-time Staff Employees who are regularly scheduled
to work sixteen (16) hours or more per week shall be eligible for
severance pay as provided in Section 17.8.

Part-time Staff employees who are regularly scheduled to work sixteen
(16) hours or more per week for six (6) months or more will be reviewed
and may expect a wage increase annually during the first full payroll
period that includes November 1. Part-time Staff Employees who are
regularly scheduled to work sixteen (16) or more hours per week shall be
entitled to receive health benefits as set forth in Section 17.542. Part-time
Staff Employees who are regularly scheduled to work sixteen (16) or more
hours per week, but less than thirty-two (32), will be entitled to one half
the salary continuation benefit available to Full-time Staff Employees with
equivalent lengths of service. Except as set forth in Section 4.22, no other
benefits apply and Part-time Staff Employees who do not qualify for
coverage under Section 4.22 do not acquire seniority for purposes of lay
off and recall.

Part-time Staff employees who are regularly scheduled to work thirty-two
(32) hours or more per week in a single classification in a single
department shall be entitled to the following additional benefits:

(a) Eighty percent (80%), rather than one half, of the salary
continuation benefit provided to Full-time Staff Employees with
equivalent lengths of service.

(b) Long Term Disability, Accidental Death and Disability and Life
Insurance benefits on the same terms and conditions that those
benefits are made available to Full-time Staff Employees under
Section 17.5.

(c) One and one half times their base rate of pay for holidays worked
in addition to holiday pay, if applicable.

4.221 Part-time Staff Employees who are regularly scheduled for thirty-
two (32) or more hours for work in a single classification in a
single department will also maintain any prior full-time seniority
and will accrue an additional eighty percent (80%) credit for each
continuous year of service they remain employed on a schedule of
thirty-two (32) hours or more.



Any Part-time Staff Employee who is employed as of September 1
of each contract year with a regular schedule of thirty-two(32) or
more hours in a single classification in a single department will be
considered a thirty-two (32) hour or more employee provided that
the employee averaged not less than thirty-two(32) hours of work
(defined to include hours worked, intermittent FMLA leave, paid
salary continuation, paid vacation, personal days, holidays and
union business leave) for each week during which s/he was
actively employed in the preceding year. An employee who meets
those criteria will be considered to be a thirty-two(32)-hour
employee during the next contract year, unless his or her regular
schedule is adjusted to less than thirty-two(32) hours during the
year, except as provided in Section 15.211. An employee who is
regularly scheduled to work less than thirty-two(32) hours in a
single classification in a single department will also be considered
a thirty-two (32)-hour employee in the next contract year, under
the same conditions if s/he meets the foregoing criteria.

An employee who is hired, or given an increase in hours, to a
regular schedule of thirty-two(32) hours or more after September 1
of any year will be considered a thirty-two (32) hour employee for
the remainder of that contract year, provided s/he averages not less
than thirty-two (32) hours in his or her first three (3) months of
employment, unless his or her regular schedule is adjusted to less
than thirty-two(32) hours, except as provided in Section 15.211.

Part-time Staff employees who qualify for coverage under Section
4.22 shall not have their regular schedule adjusted by the Employer
so as to involuntarily reduce their work hours, except through the
lay off procedure.

4.3 Project Contract Employees

431

A Project Contract Employee is an employee hired to work for the
Foundation on a single program or project for more than eighty-four (84)
days but less than twenty-four (24) months, unless the Foundation’s
management, in its discretion, determines that an employee hired for fewer
than eighty-four (84) days should be categorized as a Project Contract
Employee instead of a temporary employee. A project contract can be
extended to twenty-seven (27) months for a single program or project with
the agreement of AEEF.

(a) A Project Contract Employee who is hired to work forty (40)hours or
more per week on a regular schedule is a “Full-time Project Contract
Employee.”



4.32

(b) A Project Contract Employee who is hired to work less than forty(40)
hours per week on a regular schedule is a “Part-time Project Contract
Employee.”

(c) Except to the extent set forth in Sections 4.33, 4.34 and 4.35, Project
Contract Employees are covered by the provisions of this Agreement and
will be eligible for the benefits, if any, provided Staff Employees working
equivalent schedules.

(a)(1) A Full-Time Project Contract Employee whose continued services
are required by the Employer in the same classification on the same
project beyond twenty-four (24) months, or in the event the project
contract was extended, beyond twenty-seven (27) months, will become a
Staff Employee, unless s/he holds a title excluded pursuant to Section
4.33.

(2) Project Contract Employees who shall have accumulated twenty-four
(24) months service in the same classification over any thirty-six (36)
month period shall also become Staff Employees, unless they hold a title
excluded pursuant to Section 4.33.

(3) Project Contract Employees who become Full-time Staff Employees in
the same job and the same department and without a lapse of employment
shall be credited with their last preceding contiguous service as a Project
Contract Employee for purposes of Section 15.21 hereof, shall suffer no
reduction in pay and shall not be required to serve a new probationary
period.

(b)(1) A Part-time Project Contract Employee who meets the criteria for
coverage under Section 4.22 who has worked for thirty (30) months in the
same classification over any forty-two (42) month period shall become a
Staff Employee. Previous service during periods covered by Section 4.22
will be credited as seniority in accordance with Section 4.221. This
Section shall not apply to those working in the positions of Membership
Development  Representative 1 or Membership Development
Representative 2, or those working in positions excluded by Section 4.33.

(2) Part-time Project Contract Employees in the positions of Membership
Development Representative 1 and Membership Development
Representative 2 who have worked thirty (30) months in the same
classification over any forty-two (42) month period will be reclassified as
Staff Employees. Part-time Project Contract Employees in the positions
of Membership Development Representative 1 and Membership
Development Representative 2 may qualify for the benefits of Section
4.32 regardless of whether they are regularly scheduled to work thirty-two
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4.33

4.34

4.35

(32) hours or more per week. This standard will be applicable to all
employees hired in the positions of Membership Development
Representative 1 and Membership Development Representative 2
following ratification of this Agreement.

(c) All Project Contract Employees who, at the time of ratification,
qualify for staff status under the terms of Section 4.32 will be reclassified
as Staff Employees, unless they hold one of the positions listed at Section
4.33 and are, therefore, excluded from automatic conversion to staff status
based on length of service.

Notwithstanding Section 4.32 above, Project Contract Employees in the
following classifications may be hired for any definite period of time for a
single program or project:

Directors

Associate Producers

Radio Producers and Senior Radio
Producers (except for those who work on
radio programming produced for
broadcasting primarily within the Greater
Boston Area, including the Cape and
Islands, which positions shall be subject to
the provisions of Section 4.32)

Script Coordinators

Editors

Production Assistants

Guest Booker

Said Project Contract Employees shall not be entitled to staff status
pursuant to the provisions of Section 4.32.

Subject to Section 4.111 above, Project Contract Employees do not
acquire seniority for purposes of lay off and recall as set forth in Sections
13.2 and 13.4. However, notification of job openings will be provided by
first class mail, to terminated Project Contract Employees who have
worked twelve (12) consecutive months or more. The provisions of
Section 13.5 apply to terminated Full-time Project Contract Employees
where these notification provisions are in force. No claim that a former
Project Contract Employee has failed to receive notice under this
provision or Article 13, will be subject to arbitration. Written notification
of Project Contract Employees terminated before the expiration date of
their contract shall be given to AEEF within one week following
notification of such Employees.

(a) Full-time and Part-time Project Contract Employees will be eligible for
the same benefits, if any, as Full-time or Part-time Staff Employees
working equivalent schedules except that they must have worked twenty-

6



4.36

4.37

4.38

four (24) consecutive months or more to be eligible for the severance
provisions of Section 17.8.

(b) A Project Contract Employee who is eligible for severance and is laid
off shall be paid the greater of (i) any severance owed under the
Agreement, or (ii) the monetary compensation s/he would have received
had s/he remained employed for the duration of the project contract. A
Project Contract Employee who is ineligible for severance shall be paid
the monetary compensation s/he would have received had s/he remained
employed for the duration of the project contract.

(c) A Project Contract Employee who is terminated for any reason other
than a lay off will not receive the monetary compensation s’he would have
received had s/he remained employed for the duration of the project
contract, but s’he will receive severance pay to the extent s/he is otherwise
eligible for it under the terms of the Agreement.

A Project Contract Employee who has been actively employed in the same
job and the same department for twelve consecutive months will be
entitled to two weeks notice of non-renewal. Timely notice will remain
effective in the event of extensions of the current project contract for a
period of up to ninety (90) days. An Employee who receives notice prior
to the expiration of his or her project contract of less than two (2) weeks
will be entitled to two weeks pay in lieu of notice, but will not be
considered to be actively employed beyond the termination date of the
project contract. An employee who does not receive notice prior to the
expiration of the contract, and who continues to work beyond the
expiration date of his or her contract without receiving notice of non-
renewal, shall receive four (4) weeks notice prior to the termination of his
or her employment, or four (4) weeks pay in lieu of notice, at the option of
the Employer.

The provisions of this Article relating to Project Contract Employees shall
not be applicable to positions in the Captioning Department, Physical
Plant, Broadcast, Archives, Descriptive Video Services or Creative
Services, except that Caption Writers, Associate Stenocaptioners and
Describers may be hired on project contracts for up to twelve (12) months
from their initial date of employment in those positions. After this
maximum contract period Caption Writers, Associate Stenocaptioners and
Describers whose employment is continued shall become Staff Employees
with contractual rights and benefits based on their credited length of
service.

Project contract employees in the Member Outreach Department
scheduled to work sixteen (16) or more hours per week and who have two



(2) years of service based on their adjusted seniority dates, whose project
contracts are renewed by the Employer, shall be offered contracts of no
less than six (6) months duration, terminable, with four (4) weeks notice,
in the event of a reduction in force in the department. Project Contract
employees in the Member Outreach Department scheduled to work sixteen
(16) or more hours per week and who have four (4) years of service based
on their adjusted seniority dates, whose project contracts are renewed by
the Employer, shall be offered contracts of no less than nine (9) months
duration, terminable, with four (4) weeks notice, in the event of a
reduction in force in the department.

Non-Bargaining Unit Classifications

4.4  Non-Bargaining Unit Classifications

4.41

4.42

Independent Contractor

Individual or company hired as an independent contractor (i.e., not under
supervision of the Employer as to the manner of work performed, as
opposed to the resulting work product) on a contractual or fee basis for a
service or product (e.g., Music Arranger, Choreographer, Musician, Scenic
Designer, Animator, Interpreter). Ineligible for benefits and not covered
by AEEF.

TV Directors employed by independent entities, incorporated or
otherwise, who do not meet the definition of permitted independent
contractors under the foregoing provision may be employed by the
Company to perform services hereunder only on the basis that they shall,
for the purpose of their employment by the Employer, be considered to be
Employees of the Foundation in the categories of Project Contract or
Temporary Employees and that they shall be subject to all of the
provisions of this Agreement relative to such classifications, including,
particularly, all fringe benefits and the obligations of Section 5.1 hereof.
Furthermore, such TV Directors shall be compensated at no less than 10%
above the applicable scale step.

The Employer shall not use independent contractors for the purpose of
circumventing the restrictions on subcontracting contained in Section 6.3.

Intern

An Intern is a student at an accredited institution, or an Employee of
another PTV station or foreign broadcasting agency (e.g.; BBC, RAI),
who works at WGBH. The term “Intern” includes work/study students.
Interns are not covered by this Agreement. Efforts to stimulate an orderly
flow of interns into WGBH will be guided by the Labor Management
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4.43

Committee, which will propose and determine programs with eligible
educational institutions, public broadcasting entities, and foreign broadcast
organizations. Except as set forth in this Section, Interns shall not perform
bargaining unit work where the effect of such work would, in the good
faith judgment of the Employer, displace or reduce the non-overtime hours
of employment of any member of the bargaining unit, or avoid the hiring
of any person(s) into the bargaining unit. Interns enrolled in educational
institutions which operate radio stations in conjunction with the
Foundation may perform bargaining unit work in the production and
broadcast operations associated with student programs aired on such
stations, provided that all other work for these stations within the
jurisdiction of AEEF will be performed under the terms of this Agreement.
The Employer shall give the AEEF advance notice of the use of Interns.

Temporary

A “Temporary Employee” is one who is hired to work full- or part-time,
on work that is temporary in nature, for a period not to exceed eighty-four
(84) consecutive days. The Foundation will not use Temporary
Employees to avoid hiring Project Contract or Staff Employees. A
Temporary Employee may be hired, or in the event of unforeseen
circumstances, his or her employment may be extended, for up to one
hundred and eighty (180) calendar days with the prior agreement of the
AEEF Executive Board. A temporary Employee is entitled to the wage
rate provided herein for the work performed in jobs covered by this
Agreement and shall receive holiday pay on the same basis as any other
covered Full- or Part-time Staff or Project Contract Employee for holidays
falling within his or her period of employment, and overtime
compensation for hours worked in excess of forty (40) in any work week,
if s/he is working in a position classified as non-exempt.

4.431 A Temporary Full-time Employee will receive seniority credit to
the beginning of the time s/he was hired when s/he is subsequently
hired on a full-time basis in the same title and the same
department, and when such full-time employment takes effect
without any interruption from his or her temporary full-time status.

4432 If a Temporary Full-time Employee is hired for full-time
employment in the same title and the same department, and has
worked ninety (90) days or more in the title immediately preceding
the full-time hiring, then that Employee will not be subject to the
probationary period as described under Section 8.1 below.

4.44  Volunteers



Volunteers are not covered by the AEEF. The use of volunteers in job
classifications covered by this Agreement shall require the permission, not
to be unreasonably withheld, of the AEEF.

4.5 Exemptions

4.51 Certain Employees shall be exempt from those provisions of this
Agreement where such exemption is noted. These exempt Employees
include but are not limited to:

EXEMPT Account Executive
Associate Producer
Billing Supervisor
Costume Designer
Dance Coordinator
Executive Producer Morning Pro Musica
Guest Booker
News Anchorperson (On-air functions only)
Post Production Director
Post-Production Supervisor
Project Communications and Marketing
Coordinator
Project Promotion Supervisor
Promotion Production Supervisor
Publicist
Radio Associate Producer
Radio Producer
Radio Producer/Announcer
Radio Reporter/Announcer
Reporter
Scenic Designer
Scenic Supervisor
Script Coordinator
Senior Account Executive
Senior Editor
Senior Marketing Coordinator
Senior Program Marketing Coordinator
Senior Programming Coordinator
Senior Project Promotion Supervisor
Senior Publicist
Senior Radio Producer
Senior Radio Producer/Macy
Senior Researcher
Shipping Supervisor
TV Director
TV Schedule Supervisor
TV Workshop Coordinator
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and all other Employees who meet the requirements for exemption from the
overtime requirements of the Federal Fair Labor Standards Act.

Non-exempt classifications include, but are not limited to:

Archivist

Assistant Costume Designer
Assistant Designer

Assistant Director

Assistant Director/Editor
Assistant Gardener

Assistant Photo Librarian
Assistant Production Designer
Assistant Scheduler

Assistant Unit Manager
Associate Designer

Associate Interactive Designer
Associate Researcher

Associate Steno Captioner
Auction Assistant

Audience Services Assistant
Bilingual Caption Writer
Broadcast Coordinator

Broadcast Scheduling Assistant
Building Service Technician
Building Supervisor

Building Supervisor Electrician
Caption Coordinator

Caption News Broadcast Coordinator
Caption Technician

Caption Transcriber

Caption Writer

Carpenter

Clerk/Typist

Coordinator of Audience Services
Coordinator of Listener Support
Coordinator of Radio/On Air Support
Coordinator of Support Services
Daily Exchange Feed Coordinator
Data Entry Clerk

Data Entry Coordinator

Data Entry Operator

Day of Air Coordinator

Day of Air Coordinator/Secretary
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Day of Air Supervisor

Describer

Design Coordinator

Design Information Coordinator
Designer

Distribution Assistant

Distribution Coordinator

Editor

Executive Assistant-Auction

Film Equipment Technician

Fund Raising Assistant

Fund Raising Projects Coordinator
Fund Raising Project Coordinator-On Air
Fund Raising Systems Supervisor
Gardener

Information Specialist

Interactive Designer

Interpreter

Lab Expeditor

Language Specialist

Log Typist

Mailroom Assistant

Mail Clerk

Maintenance Person

Marketing Coordinator
Membership Development Representative 1
Membership Development Representative 2
Member Outreach Representative 1
Member Outreach Representative 2
NOOZ Editor

On-Air Breaks Assistant

On-Air Breaks Coordinator
Operations Assistant

Phone Campaign Assistant

Phone Out Assistant

Phone Out Caller

Phone Out Control Assistant
Phone Out Researcher

Photo Lab Technician

Photo Librarian

Prime Time Editor

Production Assistant

Production Coordinator/AEEF
Production Secretary

Program Marketing Coordinator
Program Materials Assistant
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Program Materials Supervisor
Programming Coordinator

Promotion Assistant

Proposal Writer

Publications Coordinator

Radio Board Operator/Announcer
Radio Broadcast Program Coordinator
Radio Marketing Assistant

Radio Production Assistant

Radio Production Coordinator

Radio Program Guide Coordinator
Radio Traffic Coordinator

Research Assistant

Researcher /Secretary

Resource Librarian

Revenue and Data Administrator/Data Entry Operator
Scenic Assistant

Secretary

Secretary/Office Coordinator

Senior Designer

Senior Interactive Designer

Senior Revenue and Data Administrator/Data Entry
Operator

Special Projects Assistant

Steno Captioner

Switchboard Operator

Switchboard Operator/Receptionist
Talent Coordinator

Tape Duplicator Operator

Teletext Operator/Caption

Traffic Assistant

Traffic Coordinator

Traffic Supervisor

Transmission and Tape Schedules Coordinator
TV Announcer

Typographer 1

Typographer 11

Videotext Editor 1

Videotext Editor II

Writer/Editor
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5.0

UNION ADMINISTRATION

5.1

52

53

54

5.5

5.6

5.7

All present Employees shall be required as a condition of employment to become
and remain members in good standing of AEEF on and after the thirty-first (31st)
day following their first date of employment or the effective date of this
Agreement, whichever is the later. All Employees hired hereafter shall be
required as a condition of employment to become and remain members in good
standing of AEEF on and after thirty-first (31st) day following the first date of
employment.

5.11  For purposes of this Agreement, membership in good standing in AEEF
shall be satisfied by the tender of the periodic dues and the initiation fees
uniformly required as a condition of acquiring or maintaining
membership.

5.12  No Employee shall be discharged by the Employer for failure to maintain
good standing in AEEF until such Employee has received a written notice
from AEEF that s/he is not in good standing, and has at least seven (7)
days thereafter in which to put himself or herself in good standing. For the
purpose of this provision "good standing in AEEF" means that the
Employee's dues for any month must be tendered by the fifteenth (15) day
of the month following such month.

The Employer will deduct each pay period the current monthly dues from the
wages of each Employee who individually and voluntarily has authorized the
Employer to do so in a written authorization signed by the Employee in the form
approved by the Employer, which authorization shall not be irrevocable for a
period of more than one (1) year, or beyond the termination date of the applicable
collective bargaining agreement whichever occurs sooner.

The Employer shall remit each month to the Treasurer of AEEF the total amount
of dues deducted that month, and will provide, through electronic means, a list of
check numbers and names of Employees with respect to whom the deductions
were made.

The Employer shall hold semi-annual meetings with the officers and
representatives of AEEF to discuss the Foundation's personnel policies and plans.

The Employer shall hold annual all-staff meetings to discuss overall Foundation
business and industry matters.

Bulletin board space will be provided for notices by AEEF.

The AEEF Business Agent shall have access, on WGBH property, to all AEEF
stewards as needed for purposes related to this Agreement, and to Union members
for purposes of discussing pending grievances. Such representative shall notify
the Human Resources Director, or his or her designee, in advance of his or her
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6.0

5.8

arrival at the facility, and shall not enter the facility without escort by a steward or
the Employee with whom s/he is meeting. Such meetings shall not disrupt the
regular flow of business, and shall take place during the stewards' and members'
non-working time.

AEEF Officers (President, Vice-President, Secretary and Treasurer) will not lose
regular pay for meetings held by appointment with the Employer during the
employee's working time which have been prearranged with the knowledge of the
Director of Human Resources. AEEF Representatives appointed to joint union-
management committees established under the provisions of this Agreement will
not lose any regular pay for prearranged meetings of the Committees.

MANAGEMENT RIGHTS

6.1

6.2

6.3

It 1s understood that nothing contained in this Agreement shall be interpreted to
restrict or limit in any way, or to vest any rights in the Employees with respect to
the Employer's sole and exclusive right to make all decisions regarding the
management, operation, and programming of the WGBH Educational Foundation
and its affiliated radio and television stations.

The Employer has the right to issue rules and regulations relating to the working
conditions and requirements of employment of the Employees which do not
conflict with this Agreement.

It is agreed that work of the nature regularly and customarily performed by
members of the bargaining unit at or from the Employer's facility and within the
contiguous 48 States shall be performed under the terms and conditions of this
Agreement unless the Parties mutually agree otherwise; i.e., that, absent such
mutual agreement, the Employer will not subcontract such work.

6.31 It is agreed that the consent of AEEF shall not be required as to programs
or segments thereof, including film and video "stock footage", complete
except for editing, purchased for the Employer outright and where no prior
financing has been given by the Employer, or as to situations where such
work has customarily and regularly been performed, in whole or in part,
outside of this Agreement and shall not be unreasonably withheld in other
situations.

6.32 In the event the Employer, at its sole discretion, elects to utilize bargaining
unit personnel for work assignment outside of the areas of jurisdiction as
defined in Section 6.3, it is recognized that acceptance of such assignment
shall be voluntary, and shall not affect the Employee's status as a member
of the bargaining unit. The terms and conditions of employment covering
such an assignment, shall be subject to the mutual agreement of the Parties
(AEEF, the individual, and the Employer).
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6.33

6.34

6.35

6.36

AEEF designates its officers as its representatives in dealing with the
Employer in this connection and the Employer may rely on their consent
as binding on AEEF.

JOINT PRODUCTION ARRANGEMENTS. It is agreed that the consent
of AEEF shall not be required for co-production of video and audio
programs with respect to work performed by employees of the other
coproducers. Any work subject to this agreement performed on any co-
production by WGBH employees will be performed under the provisions
of the agreement and all jobs to be performed under the terms of this
agreement shall be posted and filled in accordance with the requirements
of this agreement. WGBH Employees covered by the collective bargaining
agreement will receive a proportionate share of positions (or of work, if
only one (1) position is created) otherwise subject to this agreement
relative to the number of producers (i.e.. one half of the positions if there
are two (2) parties, one third of the positions if there are three (3) parties,
etc.).

The Parties recognize the importance to both the Foundation and members
of AEEEF of the ability to compete effectively for additional opportunities
to produce audio and video projects and will jointly work toward that end.
In addition, the Parties recognize the importance of preserving the
standards of this Agreement. In the event the Foundation believes that
modifications of this Agreement are necessary to allow it to more
effectively compete for production opportunities, AEEF will give good
faith consideration to proposals for such modifications. If any
modification is agreed to by AEEF, the work affected will continue to be
performed within the jurisdiction of AEEF. No AEEF member can be
required to perform work under modified contractual standards.

Notwithstanding the foregoing, the Employer may cause unit work to be
performed by individuals or entities outside the bargaining unit to
produce:

(1) Segments for inclusion in local programs produced under the
jurisdiction of this Agreement, provided that such programs or
series were not broadcast during 1995, and further provided that
the total of such segments shall not exceed nine (9) minutes for
each half hour of the program. The President of AEEF will be
notified of the utilization of this clause not later than the week
following the broadcast of a covered segment. This provision will
not be used in a way that causes a lay off of Employees who
normally perform production work.

(2) Commissioned programs for local broadcast up to a maximum
duration of seven (7) hours per year or one half hour per year of
programming for each full-time equivalent AEEF Employee
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7.0

6.4

6.5

employed in local programming, whichever is less. This Section
shall not be used to commission programs for any series that was
broadcast during 1995 or for any new series (defined as four (4) or
more programs in one (1) year), after the first year it is broadcast.
The President of AEEF will be notified of the utilization of this
clause prior to the broadcast of a covered program. This Section
6.36(2) regarding commissioned programs will not be used in a
way that causes a lay off of Employees who normally perform
production work.

If the Employer feels AEEF's consent has been unreasonably withheld, it may
either proceed, if time is of the essence, subject to AEEF's right to grieve the
matter, or, alternatively, may refer the matter directly to arbitration.

In any arbitration under this provision, regardless of by whom initiated, the
arbitrator's fees and expenses shall be paid in full by the losing party.

LABOR-MANAGEMENT COMMITTEE

7.1

7.2

7.3

7.4

7.5

The Foundation and the Union believe that the labor-management relationship is
most effective when it is collaborative. Toward that end, the Parties agree to
create a Labor-Management Committee (hereinafter “LMC”) that will work to
achieve the Parties’ mutual interests, while remaining cognizant of the
Foundation's mission and its duty to serve as steward of public funds as well as
the Union's mission and its duty to serve as a representative of its members.

The LMC will function as an advisory committee to assist in improving
communications between AEEF and management of the Foundation.

There will be equal representation of management and AEEF on the LMC, with a
minimum of three (3) members representing AEEF and three (3) members
representing the Foundation. The LMC will have at least two (2) chairpersons: an
AEEF officer and a Human Resources manager. The chairperson positions count
toward each party’s minimum representation on the Committee.

All members of the LMC must be Employees of the Foundation. Pursuant to
Section 5.8 of the Agreement, Employees will be paid for time spent attending
meetings of the LMC.

Representatives of National Association of Broadcast Employees and
Technicians—Communications Workers of America, AFL-CIO (hereinafter
“NABET”) will be invited to join the LMC. If NABET chooses to participate, the
Parties agree that NABET can participate in an equal manner as AEEF and the
Foundation, including the ability to designate a NABET co-chair.
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7.6  The LMC will meet monthly to consider any issues which the representatives
wish to discuss. Upon mutual agreement, the LMC co-chairs have the authority to
cancel or reschedule specific meetings as circumstances warrant.

7.7 The LMC will not act in any way to contravene the Agreement. The Parties
agree they will not use the LMC to initiate or address grievances or to supplant
the bargaining process.

7.8 In addition to the issues the LMC decides to address, it shall also consider any
issues previously within the jurisdiction of the following committees, whose
structure and functions were previously set forth in the 2003-2007 collective
bargaining agreement, and which have ceased to exist as separate committees:
Co-Productions Committee; Credentials Committee; Intern Committee; New
Technology Committee; Screen Air Credits Committee; and the committee
concerning the Physical Plant Department, as set forth in Side Letter Q.

7.9 The LMC will have an annual budget determined by management. The LMC
chairpersons will regularly report on the use of its budget to other committee
members and to all employees of the Foundation, excluding any matters the
Committee agreed to consider on a confidential basis.

8.0 EQUAL EMPLOYMENT. The Employer and AEEF agree that there shall be no
discrimination in hiring, firing, promotion or other conditions of employment because of age,
race, color, sex, religion, national origin, marital status, sexual orientation, physical or mental
disability or political beliefs, except where one or more such criteria are a bona fide occupational
qualification. There shall be no discrimination for membership in the AEEF.

9.0  HIRING AND JOB DESCRIPTIONS

9.1 It is the Employer's intent to assist interested employees in advancing their
careers.

9.11 The Human Resources Department will offer seminars in résumé
preparation and interviewing skills, will schedule brown bag lunches to
provide information about the qualifications, skills and experience needed
for positions in the Foundation, and will also be available to counsel any
individual who has an interest in advancement and/or career development.

9.12  All job openings for positions covered by this Agreement shall be posted
on a designated bulletin board and on the Innertube for at least five (5)
business days before they are filled, provided, however, that a job need not
be posted where a position has been reclassified and/or upgraded and the
Employee who held the original position will occupy the new position.

9.13 All job openings for full and part-time temporary positions in job
categories covered by this Agreement shall be posted for five (5) days as
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9.14

9.15

9.16

9.17

9.18

9.19

provided in Section 9.12 if that job is expected to equal or exceed thirty
(30) working days.

All postings shall include the job title, department in which the position is
available (hereinafter the “Hiring Department”), a description of the duties
and the salary range for the position.

The Director of Human Resources will electronically provide copies of
postings of all AEEF vacancies to the President of AEEF.

Employees interested in posted positions must notify Human Resources,
and provide copies of their résumé, during the posting period. Human
Resources will acknowledge receipt of the Employee's résumé, and will
forward it to the Hiring Department. All Employees who apply for job
openings under the provisions of this Agreement will be considered.

The Hiring Department will review the résumés of interested candidates to
determine whether the candidate has relevant experience and/or related
background.

The Hiring Department will interview candidates who have related
background and/or relevant experience.

The Hiring Department will consider the qualifications of candidates for
the position and WGBH's commitment to diversity in filling job vacancies.
Consideration of job qualifications shall include, but not be limited to, a
candidate's relative skill, ability and experience. Preference in hiring for
such openings shall be given to the qualified employee candidate with the
greatest length of service, provided his or her qualifications are equal to
the qualifications of all other candidates.

9.191 The Employer may fill an opening on a temporary basis during the
hiring process.

9.192 Employee applicants who have been interviewed shall be notified in
writing after the hiring decision is made.

9.193 Full-time Project Contract Employees who have at least twelve (12)
months of service in the same job and the same department, whose
contracts have expired within three (3) months preceding the time
of application, shall be considered Employees for purposes of
Section 9.1, except they shall not be covered by Section 9.192.

9.194 A grievance alleging a violation of Section 9.1 may be initially filed
at the second step of the grievance procedure. In such instances,
resolution shall be attempted between the Employee, the
responsible Project/Department Head, an officer of AEEF, and the
Human Resources Director.
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9.2

9.3

94

Copies of all job descriptions for jobs covered by the terms of this Agreement
shall be on file in the Human Resources Department. Any Employee covered by
this Agreement may see his or her current job description at any time and copies
of job descriptions will be available for review to the officers of the AEEF upon
request. When the annual review of the Employee's job performance is conducted,
a copy of the current job description for that Employee's job will be supplied to
the Employee.

In instances where the Employer establishes a new job classification, or modifies
the duties of an existing classification in such manner as to materially change the
job content thereof, it shall, at the time of new job posting or job modification,
notify the President of AEEF in writing, and prepare a job description therefor,
initiate a salary review and assign thereto rates of pay and progression schedules
in balance with those for existing classifications, making reasonable allowance for
differences in job content.

9.31 Where the duties of an existing classification covered by this Agreement
are materially changed and such change requires a salary review under
either Section 9.3 or Section 13.3, a copy of that changed job description
will be filed with the AEEF Executive Board and the Employee within 30
days of the time it is issued by the Employer. It is further agreed that when
such salary review results in increased compensation due to the Employee,
that compensation shall be paid retroactive to the point where the
Employer either established the new job classification, or modified the
duties of an existing classification in such manner as to have materially
changed the job content for that Employee.

9.32  An Employee who is promoted or who is assigned to or hired into a
position in a related function for which s/he is qualified shall suffer no
reduction in pay as a result of that promotion or change in job title

NOTICE PROVISIONS

9.41 The Employer shall provide AEEF with monthly reports providing the
following information on Employees hired into a job within the bargaining
unit jurisdiction: Name, job title, department or project, employment status
(i.e., staff or project contract), whether full or part-time, start date, review-
anniversary date, and total salary (including special differentials, if any).
These monthly reports will be provided to AEEF no later than the 10th
day of the month subsequent to the Employees' hire. The Employer shall
further provide the Employee's home address and telephone number with
the consent of such Employee.

9.42 Monthly, the Employer shall provide AEEF with updated and current
information regarding each of the items enumerated in Section 9.41 above,
as it affects every active Employee in a bargaining unit job. These reports
shall also include such information regarding Temporary Employees as is

20



available to the Human Resources Department at the time of such monthly
reports. The Employer shall also provide a monthly list of Project Contract
Employees with the expiration dates of their contracts, and shall, via
monthly Equal Employment Opportunity (EEOC) reports, notify AEEF of
resignations and promotions to Management.

9.43  The Foundation shall provide AEEF with written reports of co-production
projects which WGBH is considering performing under Section 6.34 when
there are funding commitments for at least 75% of the anticipated budget.
Those reports shall include: (a) the working title; (b) the anticipated co-
producers; (c) the general subject matter; and (d) the number of planned
programs. In the case of co-productions which have reached a sufficient
level of funding to start production, the Foundation will, to the extent
available, also provide: (a) the projected duration of the project; (b) the
anticipated staffing of the project; and (c) the positions which the
Foundation plans to post to meet the requirements of Section 6.34. In
addition, the Foundation shall provide to AEEF, in writing, the
notifications required under Side Letters H, I and O to this Agreement.
The Parties agree to discuss issues related to co-productions in the LMC,
as the need arises.

9.44  The Employer shall also provide any of the information enumerated above
upon special request of the President of AEEF.

10.0 NEW EMPLOYEES

10.1

Except as set forth in Sections 4.32(3), 4.43, 4.432 and 17.54 all new Employees
shall be on automatic introductory probationary status for ninety (90) calendar
days, during which they are entitled to none of the benefits of this Agreement
with the exception of paid holidays. During his or her probationary period, the
Employee may be discharged in the sole discretion of the Employer, and such
discharge shall not be subject to the grievance and arbitration procedure of this
Agreement. Notwithstanding the foregoing, Project Contract Employees shall be
subject to such probationary period, if any, as is specified in the applicable project
contract. Any such probationary period shall, however, not exceed ninety (90)
days.

10.11 An Employee's probationary period may be extended for one (1)
additional period of up to three (3) consecutive months upon mutual
agreement of the Employee, the Employer, and the AEEF. During such
extended probationary period, the Employee shall receive all benefits
otherwise provided under this Agreement but shall still be subject to
dismissal as provided in Section 10.1.

10.12 Days lost due to sickness or accident shall not break the consecutive
period of an Employee's probationary period, and such probationary
period shall be extended by the number of such days.
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10.2

10.13 Employees who successfully complete the probationary period will be
given a performance review.

Except as set forth in Section 4.431, an Employee's anniversary shall be the date
of his or her assignment to the regular full-time payroll which shall occur at the
commencement of such Employee's ninety (90) day introductory probationary
period (hereinafter the “Anniversary Date”). All benefits contingent upon length
of service shall be computed from the Employee's Anniversary Date.

10.21 An Employee's Anniversary Date shall be subject to adjustment as set
forth in other applicable provisions of this Agreement.

10.22 An Employee's seniority, if any, will terminate if the Employee:

(a)

(b)
(c)
(d)

(e)

&)

(2

Quits, resigns, retires or accepts a permanent transfer to a position
out of the bargaining unit;

Is terminated in accordance with Article 14;
Is laid off for more than one (1) year;

Is recalled during a period of lay off and (a) fails to notify the
Employer of his or her intent to accept such recall within five (5)
working days of receipt of notification of selection thereof, or (b)
having given notification of intent to accept recall, fails to return to
work within fifteen (15) working days from the date of receipt of
notification of selection, provided, however, that a recall not
reasonably expected to afford at least thirteen (13) weeks of full-
time employment may be declined without prejudice, or (c) fails to
notify Employer of change of address. This failure will be
substantiated by the return to Employer of registered mail sent to
Employee. The Employer will notify the Union in these cases.

Is absent from work without authorization or good cause for a
continuous period of five (5) days. An absence cannot be
considered authorized or for good cause if the Employer is not
notified within the five (5) day period.

Is absent from work due to illness or injury for more than fifteen
(15) months.

Fails to return to work upon expiration of a leave of absence as
specified in Section 17.444 of this Agreement.
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10.3

10.4

Every new Employee hired into a position covered by this Agreement shall be
given a copy of this Agreement, a job description, possible limitation on the term
of employment, and benefits. In addition, each Employee will be provided with
material furnished by AEEF relating to AEEF membership.

10.31 If WGBH conducts general benefit orientation sessions for new hires on a
periodic basis (weekly, monthly, quarterly or less frequently) WGBH will
provide fifteen (15) minutes during the orientation for the Union to meet
with new hires covered by this Agreement.

The Employer shall provide adequate training and guidance to a new Employee
during the probationary period consistent with good scheduling practices. The
Employee's supervisor will meet with the new Employee at least once each month
or more often as requested in writing by the Employee during the probationary
period to discuss his or her performance.
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11.0 THE WORK WEEK

11.1

11.2

11.3

11.4

11.5

11.6

11.7

The normal work week begins on Monday.
Full-time Employees shall normally work a forty (40) hour week.

Full-time Employees shall normally work an eight (8) hour day including a thirty
(30) minute paid meal period. A regular schedule of four (4) ten-hour days, with
the same meal period, may be implemented where determined appropriate by the
Employer. The meal period will be extended by an additional unpaid thirty (30)
minute period for a total of one (1) hour. Employees may take a shorter meal
period with the permission of the supervisor. Employees may for reasonable cause
request modification of their work schedules. Such requests may be granted at the
Employer's discretion. Denials of requested schedule modifications will not be
subject to grievance or arbitration.

A Full-time Employee who is required to work more than two (2) hours beyond
the normally scheduled work day will be offered a meal that is at least comparable
to the industry standard box lunch, or a meal allowance of $10.00, as determined
by the Employer.

All work in excess of forty (40) hours in one (1) week by non-exempt Employees
(See Section 4.0) or work on a sixth or seventh day by any Employee shall be
paid for at time and one half the Employee's regular rate. This premium rate shall
be applied to work on the fifth day by Employees who are regularly scheduled to
work four ten-hour days. Building Service Technicians will receive the premium
rate of pay for hours worked in excess of eight (8) on days when non-emergency
employees are excused from work due to emergency conditions. Vacation,
holidays and personal days shall be counted as time worked for purposes of
calculating the number of hours worked in the week for Building Service
Technicians only. Nothing in this Agreement shall be interpreted as requiring
duplication or pyramiding of holiday, weekend, daily or weekly overtime.

All overtime must have the prior approval of a supervisor (excepting obvious
emergencies).

Any Employee assigned to work a sixth or seventh day shall be guaranteed a half
day's pay at the overtime rate. For work in excess of a half day on a sixth or
seventh day, the Employee will be paid for each hour worked at the overtime rate.
In lieu of overtime pay for the sixth or seventh day, exempt Employees may
choose to exercise the option of taking compensatory time within one (1) year of
the day worked on the basis of one (1) day of compensatory time for each half-
day or more worked. The Employee shall indicate his or her preference on the
next time sheet submitted following the sixth or seventh day worked. The
foregoing provisions of this Section will apply to work on a fifth day by
Employees regularly scheduled to work four (4) ten-hour days.
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12.0

11.8

11.9

11.10

11.71 There shall be two (2) consecutive days off, totaling not less than forty-
eight (48) successive hours, for each Employee in each week except that
Sunday and Monday may be considered consecutive.

11.72 An Employee who has worked twelve (12) consecutive days will receive
overtime at the rate of double time for work performed on the thirteenth
and fourteenth consecutive day and the twentieth and twenty-first day, and
so on. For Employees on a four-day workweek, double time shall be paid
for the twelfth, thirteenth, and fourteenth day and the nineteenth,
twentieth, and twenty-first day, and so on.

When a particular production or job assignment requires that an Employee's
services will be regularly required for more than eight (8) hours per day, but not
more than ten (10) hours per day, that Employee may be assigned to work a four
(4) day week with each day consisting of ten (10) regular hours. The Employee
will be given at least one (1) week's notice prior to the assignment to a four (4)
day week with ten-hour days. It is agreed that persons working under this
provision who are non-exempt shall receive overtime after ten (10) hours of work
per day, or after four (4) days of work per week, and shall qualify for the meal
allowance provided for in Section 11.4 hereof after working more than two (2)
hours beyond the scheduled ten (10) hour day.

Associate Producers working an assigned five-day week shall receive one (1)
hour of compensatory time for each hour worked in excess of eight (8) hours on a
day they are required to work nine (9) hours or more. Associate Producers
regularly working a schedule of four (4) ten-hour days will receive one (1) hour of
compensatory time for each hour in excess of ten (10) hours on a day when they
are required to work eleven (11) hours or more. Selection of compensatory time
dates will be established by mutual agreement between the Employer and the
involved Employee.

Time spent traveling by exempt employees on their regularly scheduled days off
shall not be considered time worked under any provision of this Article except
when the travel schedule has been requested or approved by the Employer.

WAGES

12.1

12.2

An Employee’s wage and wage range is determined by his or her position. A
wage range for each position is set forth in Appendix A to this Agreement. Each
wage range is divided into quartiles. Each newly hired Employee covered by this
Agreement shall receive a wage no less than the entry level wage set forth in the
wage ranges for the job for which s/he is hired.

Employees will receive an annual increase to their base wage during the first full
payroll period that includes November 1. This is referred to in this Agreement as
the “Annual Increase.” The Annual Increase is calculated by adding together the
Progression Component and the General Component.
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12.3

12.4

12.5

12.6

The Progression Component is determined by the quartile in which the
Employee’s wage falls on the range. The Progression Component for each
quartile is as follows:

First Quartile 2.00%
Second Quartile 1.50%
Third Quartile 1.00%
Fourth Quartile 0.50%

If an Employee’s base wage falls outside the wage range, the Employee’s Annual
Increase will not include a Progression Component.

The General Component for each Employee is as follows:

2007 (beginning payroll period 10/29-11/11) 4.00%
2008 (beginning payroll period 10/27-11/9) 3.50%
2009 (beginning payroll period 10/26-11/8) 3.25%

Each wage range will increase by 1.5% on November 1, 2007; 1.5% on
November 1, 2008; and 1.5% on November 1, 2009, prior to the calculation of the
Annual Increase as described in Section 12.2.

New Employees who are on an introductory probationary status, pursuant to
Section 10.1 of the Agreement, during the first pay period of the year which
includes November 1 will not receive any Annual Increase until after they have
satisfied the introductory probationary period. If the Annual Increase is withheld
during the probationary period, those who remain employed after the conclusion
of their probationary period will be made whole for the withheld increase with
full retroactivity, in the payroll period immediately following the completion of
their probation. In the event an Employee’s probation is extended, pursuant to
Section 10.11 of the Agreement, the Annual Increase will be paid following the
completion of ninety (90) days of employment, despite the extended probationary
status.

The Union acknowledges that the Foundation needs time to create or modify its
systems to implement the new wage range system described above, and agrees
that the Foundation’s delay in implementing the above will not constitute a waiver
and will not constitute a binding past practice preventing implementation of the
above.

In order to assist the Foundation in times of unusual budget fluctuations, the

Union agrees that if the Foundation establishes a budget target number of negative

3% or lower during the term of this Agreement, it will meet with the Foundation,

at management’s request, to bargain in good faith the possibility of adjusting

wage increases due under this Agreement. The Parties agree that if an adjustment
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13.0

12.7

12.8

to the wage increases is negotiated, it is subject to the Union’s agreement and
ratification by the Union membership. The Foundation agrees that there will be
no adjustment to the negotiated wage increases during the term of this Agreement
without the consent of the Union. The Parties agree that any adjustment to wages
will apply solely to the fiscal year subject to the low budget target number. The
Parties agree that this provision will not continue into a successor collective
bargaining agreement except by mutual agreement. The Union agrees to revisit,
in good faith, the need for continuation of this provision in the successor
collective bargaining agreement during negotiations for the successor collective
bargaining agreement.

Disputes regarding the appropriate wage based on relevant prior experience for
each new Employee or for those Employees in existing titles who are either
promoted or reclassified shall be subject to the grievance and arbitration
provisions of this Agreement.

Although the Employer, in its sole discretion, shall have the right to grant or deny
above-range merit increases, the Employer agrees that a blanket policy against
such increases, written or unwritten, shall not be established. The AEEF and the
Employee in question will be notified, in writing, of such merit increases
including the duration of the increase.

PERFORMANCE REVIEWS

13.1

13.2

13.3

All Employees shall be reviewed each year by their supervisor on or before the
focal review date of November 1% (hereinafter the “Focal Review Date”). In
preparing such a review, such supervisor shall consult with all other supervisors
for whom such Employee has worked for significant periods during the preceding
year. Reviews will be in writing and will become part of the Employee's
personnel record. Although the Employee is required to sign a written review
acknowledging that s/he has seen it, the Employee is entitled to add his or her
own comments and the Employee may also request written reviews from other
supervisors whose views and comments may not have been solicited by the
Employee's direct supervisor. If a supervisor fails to review an Employee within
ninety (90) days of the Focal Review Date, the matter will be brought to the
attention of the supervisor's immediate superior.

Every Employee, in the presence of the Human Resources Director, or his or her
designee, may inspect his or her own personnel record and may make copies of
such record.

Any change in job classification or substantial increase in job responsibilities will

be accompanied by a salary review within thirty (30) days of such a change. In the
case of a change of classification, relevant prior experience will be considered.
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14.0 TERMINATION PROCEDURES

15.0

14.1

14.2

14.3

The Employer has the right to terminate an Employee for willful or deliberate
misconduct, intoxication, or continually unsatisfactory job performance.

Except in the case of willful or deliberate misconduct or intoxication, an
Employee being considered for termination must be given initial warning, clearly
labeled in writing, specifying the reasons for his or her supervisor's dissatisfaction
with his or her performance.

14.21 If the Employee fails to improve his or her performance within a
reasonable length of time, but no less than thirty (30) calendar days, the
supervisor may place the Employee in a probationary status for a period of
at least thirty (30) calendar days, but not more than ninety (90) calendar
days. When an Employee is placed on probation, the Employee will be
notified of such action in writing.

14.22 During the probationary period the supervisor will meet each week with
the Employee. An AEEF representative may be present at these meetings
at the Employee's request. All benefits shall accrue to the Employee on
probationary status.

14.23 At the end of the probationary period definitive action shall be taken. That
action and the reasons therefor shall be provided to the Employee in
writing. In the event of termination, the Employee will be given two (2)
weeks notice or pay in lieu thereof, together with severance pay as
provided for in Section 17.8 hereof.

Written notification of termination hereunder shall be given to AEEF within one
week following such termination.

LAY OFF POLICY

15.1

15.2

It is agreed that at times of shortage of available work preference thereto is to be
given to Full-time Staff Employees and to Part-time Staff Employees regularly
scheduled to work thirty-two (32) or more hours per week. Accordingly, it is
agreed that, subject to such exceptions as are necessary to permit efficient
completion of outstanding projects and assignments, and to enable the Employer
to fulfill legal commitments previously entered into, use of all other categories of
Employees (such as Project Contract, Temporary, and other part-time) will be
reduced first before such Staff Employees are laid off.

When, subject to the foregoing, a lay off of Staff Employees is required, the
determination as to which Employees shall be retained shall be made on a staff-
wide basis among those Staff Employees having the ability to perform the
remaining work on the following basis:

15.21 Length of service at WGBH (seniority)
28



15.3

15.4

15.211 The seniority of thirty-two (32) hour Employees shall be calculated
as specified in Section 4.221 from the Employee's most recent date
of hire as a Full-time or thirty-two (32) hour Part-time Employee,
except that an Employee who was classified as a thirty-two (32)
hour Employee based on his or her service in the prior contract
year will have seniority for purposes of this Article only if s/he has
continued to average not less than thirty-two (32) hours per week,
as defined in Section 4.221, up to the time of the lay off.

15.22 Past performances as reflected in performance reviews. If, at the time of
lay off, a review for any given individual has not taken place within the
past six (6) months, a current review will be undertaken;

15.221 Notwithstanding Section 15.22, delinquent reviews written at the
time the Employee receives notice of lay off which are more than
four (4) weeks overdue shall not be used to determine job
performance;

15.23 Prior experience in the job classification;

15.24 Avoidance of negative discriminatory effect on such matters as race, sex,
age, etc.

When factors in Sections 15.22 through 15.24 are substantially equal, the
factor in Section 15.21 will be controlling. Any dispute concerning the
Employer's application of the above factors in the selection of Employees
for lay off shall be subject to the grievance and arbitration provisions of
this Agreement.

15.25 A Part-time Staff Employee may exercise his or her rights under Section
15.2 only if s/he is willing to perform the remaining work as scheduled by
the Employer.

Staff Employees designated for lay off will be advised in writing as soon as
possible to allow for a maximum notice period, but in no event shall such notice
be given less than four (4) weeks before the termination of active Employment.
Written notification of Staff Employees designated for lay off shall be given to
AEEF within one (1) week following notification of such Employees.

Staff Employees on lay off will be selected for recall to available openings on the
basis of the same criteria as used in Section 15.2 in determining Employees to be
laid off with preference given to senior Employees subject to the other applicable
considerations. Notification of job openings will be by registered mail for all
openings which the laid off Employee is qualified to perform which occur during
a period of one (1) year from the date of lay off either in the Employee's former
job classification, or to any other job classification within the bargaining unit
which the Employee notifies the Employer that s/he desires consideration for.
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Such notification may be given to the Employer at time of lay off or at any time
subsequent thereto. The Employee will be considered for vacancies arising in
such other classification subsequent to the time notice of interest therein has been
given to the Employer. AEEF will be notified of all vacancies arising in the
bargaining unit.

Staff Employees returning to non-temporary employment within a year of their
lay off date will retain their status as Staff employees.

Length of service and seniority shall be calculated on the amount of time previous
and subsequent to the lay off period. All benefits of this Agreement will resume
for the Employee at the commencement of rehire.
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16.0

15.5

15.6

15.7

15.8

A Staff Employee will lose the right of notification of job openings and of recall,
and will be considered to have voluntarily terminated his or her employment, if
the Employee is recalled to his or her former job category or a job category as to
which s/he has notified the Employer of interest for consideration and (a) fails to
notify the Employer of his or her intent to accept such recall within five (5)
working days of receipt of notification of selection thereof, or (b) having given
notification of intent to accept recall, fails to return to work within fifteen (15)
working days from the date of receipt of notification of selection, provided,
however, that a recall not reasonably expected to afford at least thirteen (13)
weeks of full-time employment may be declined without prejudice, or (c) fails to
notify Employer of change of address. This failure will be substantiated by the
return to Employer of registered mail sent to Employee. The Employer will notify
the Union in these cases.

It i1s agreed that Employees will not be required to take vacation at times of
temporary short-term lay offs until such time as the Employee has exhausted his
or her severance entitlement with respect to such lay off under Section 17.8
hereof.

Notwithstanding anything to the contrary in the foregoing, the Captioning
Department, Physical Plant, Broadcast, Archives, Descriptive Video Services and
Creative Services shall be treated as separate units for purposes of displacement,
lay off and recall rights (i.e., laid off Employees in those departments shall be
entitled to exercise such rights only within their department and laid off
Employees from outside those departments shall not be entitled to exercise such
rights against Employees within those departments).

A Full time Employee who takes part-time employment following a lay off will
maintain recall rights to full-time positions in accordance with Section 15.4.

DISPUTE RESOLUTION

16.1

The Employer and AEEF accept the principle that any dispute or grievance
involving the interpretation or application of the terms of this Agreement shall be
resolved in an orderly and expeditious manner, and therefore commit themselves
to the following procedure.

16.11 Employees and supervisors shall be encouraged to discuss issues
regarding the application of this Agreement with the intent of answering
questions and resolving any disputes at the department level. An AEEF
representative may be involved in such discussions at the request of the
affected Employee or supervisor.

The AEEF Executive Board may raise concerns or disputes with the
Director of Human Resources or his or her designee, and if resolution is
not reached, submit a grievance directly to the Director of Human
Resources or his or her designee as described at Section 16.12. The AEEF
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16.12

16.13

16.14

Executive Board agrees to discuss the issue with the Director of Human
Resources, or his or her other designee, prior to the filing of a grievance
under this procedure.

If a dispute is not resolved as set forth in Section 16.11, representatives of
the Human Resources Department and representatives of AEEF agree to
discuss the dispute, exchange information and attempt to facilitate
resolution of outstanding issues prior to the filing of a grievance.

If resolution 1is not reached at this step, AEEF may submit a grievance, set
forth in writing, signed by the Employee or an Officer of AEEF, stating
facts underlying the grievance, the specific contract violation alleged, and
the remedy sought. This written grievance will be filed with the Director
of Human Resources within thirty (30) business days after the occurrence
giving rise to the grievance, or the time when the party initiating the
grievance has, or reasonably should have had, knowledge of the facts
underlying the grievance.

Within ten (10) business days of the filing of the grievance, the Employer
shall provide AEEF with a written response to the grievance. If such
response does not resolve the grievance, the matter may be referred to
arbitration within twenty-five (25) business days of the receipt of the
Employer’s written response to the grievance.

16.131 Outside representatives of AEEF may be involved in discussions
with Foundation representatives regarding possible grievance
resolution only if the Director of Human Resources has been
notified and if s/he, or his or her designee, is in attendance at those
discussions.

(a) The following panel of arbitrators will serve in rotation beginning with
the date of execution of this Agreement: Susan Brown, Michael Stutz and
Roberta Golick. The first arbitration under this Agreement will be referred
to Susan Brown, the second to Michael Stutz, the third to Roberta Golick
and so forth. Additional arbitrations will follow the same rotation. If the
designated arbitrator is unable to schedule a hearing date within ninety
(90) days of the date the matter is referred to him or her, the matter shall
be referred to the next arbitrator in order of rotation. If none of the
designated arbitrators are able to schedule a date to hear the matter within
ninety (90) days from the date the grievance is referred to him or her,
either party may request the appointment of an arbitrator by the American
Arbitration Association under its Voluntary Labor Arbitration Rules.

(b) In the event that a grievance is scheduled for arbitration in either Los
Angeles or New York, the Parties shall select an arbitrator in accordance
with the procedures and rules of the American Arbitration Association in
those locales.
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16.15

17.0 BENEFITS

(c) The cost of the arbitration procedure shall be borne equally by the
AEEF and the Employer. The Parties agree that the foregoing procedure is
the exclusive method for the resolution of any grievances between them,
and that there shall be no strikes, work stoppages, or other interference
with the Employer's operations, and no lockouts by the Employer during
the term of this Agreement, provided, however, that either party shall have
the right to resort to economic action if the other fails to abide by a valid
arbitrator's award or fails to submit to arbitration any grievance, including
any grievance as to arbitrability of any matter.

(d) The Arbitrator's decisions shall be final and binding on both Parties,
provided that the Arbitrator shall have no power to add to, detract from or
otherwise alter any provision of this Agreement.

(e) The Employer, if it has any grievance involving the interpretation or
application of the terms of this Agreement may present it to AEEF and
proceed to arbitration under this procedure.

The time limits designated throughout this grievance and arbitration
procedure may be extended with the approval of a representative of AEEF
and the Director of Human Resources.

17.1 Holidays

(a)

All Full-time Massachusetts-based Employees shall be entitled to eleven
(11) holidays as follows:

New Year's Day

Martin Luther King Day
President’s Day
Patriot's Day

Memorial Day
Independence Day
Labor Day

Columbus Day
Thanksgiving Day

Day After Thanksgiving
Christmas Day

(a)(i) Full-time Employees based outside of Massachusetts will be entitled
to the holidays listed above except that one (1) floating holiday
will be substituted for Patriot's Day. The floating holiday may be
taken by Employees in the same manner as personal days.
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(b)

(c)

(d)

(e)

®

For the purpose of this Agreement the provisions applicable to the above
designated holidays shall apply to the calendar day (12:01 a.m.-12:00
midnight) on the day on which such holiday is observed by the Foundation
generally as set forth in the annual holiday notice from the Human
Resources Department. It is agreed that the annual holiday notice from
the Human Resources Department referred to above shall be issued with
respect to each calendar year on or before December 1 of the preceding
calendar year.

Work on holidays must have the prior approval of the Employee's
supervisor.

Exempt Employees who work any or all of the holidays will be entitled to
another day and one half off for each holiday worked. Non-exempt
Employees assigned to work on a holiday will be paid two and one half
times the regular time rate. If a holiday falls during an Employee's
vacation, s/he shall be entitled to an extra day's vacation.

Employees wishing to take religious or other holidays in excess of those
indicated above may, with the approval of their supervisor, take the day
off under any of the following conditions:

(e)(i) The Employee may take an unpaid day off;

(e)(i1) The Employee may use a vacation day or other owed
compensatory day;

(e)(iii) The Employee may agree to work one of the holidays listed
above in exchange for the religious or other holiday.

If a holiday falls on an Employee's scheduled day off and the Employee is
not otherwise compensated for the holiday, the Employee shall be entitled
to another paid day off in lieu of the holiday, such day called a
compensatory day. Compensatory days will be scheduled by mutual
agreement between the Employer and the involved Employee.

17.2  Vacation

17.21 Vacation time is accrued from the first day of employment and is to be

used during the fiscal year in which it is accrued. Vacation time carried
forward from the prior fiscal year will be granted only with written
approval of the Employee's supervisor. An Employee may convert accrued
vacation time to a cash basis with the written approval of the Employer.
As has heretofore been the case, selection of vacation dates will be
established by mutual agreement between the Employer and the involved
Employee.
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17.3

17.22

17.23

17.24

17.25

17.26

17.27

Vacation time will not be granted until the introductory probationary
period is completed.

All Employees will earn vacation according to the following schedule:

3 months to one Earned pro rata to a maximum of
year of service three weeks

After 1 year of three weeks

service

After 10 years of four weeks

service

Accrued vacation will be paid to all Employees whose services are
terminated or who leave the employ of the Employer.

Vacation pay may be issued in advance (less required deductions)
provided the Employee submits a request, in writing, for such advance pay
at least one (1) pay period prior to the commencement of his or her
vacation.

Full-time Project Contract Employees who have been employed since
before September 1, 1991, without a break in service of more than one (1)
year, who are receiving a vacation benefit payment of 6.1% in lieu of
accrued vacation time as of September 1, 1994 will continue to have the
option to receive that vacation benefit. Full-time Employees currently
receiving the 6.1% in lieu of vacation who elect to instead accrue paid
vacation time will not be allowed the option of again electing to revert to
receiving 6.1% payment.

Employees will be allowed to borrow against unearned vacation with the
written approval of their supervisor and the Human Resources Director,
but no borrowing in excess of forty (40) hours pay will be authorized.

Salary Continuation Plan

17.31

As of an Employee's anniversary date, an Employee becomes eligible for
salary continuation in the event of illness during the following twelve (12)
months. The length of salary continuation is based on length of service in
accordance with the following:

Service Salary Continuation
Zero to 3 months No salary continuation
3 months to 1 year One week

1 year to 2 years 2 weeks

2 years to 3 years 4 weeks

3 years or more 6 weeks
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17.32

17.33

17.34

17.35

17.36

17.37

17.38

17.311 Part-time Employees who are regularly scheduled to work sixteen
(16) or more hours per week will become eligible on their
Anniversary Date, for salary continuation benefits equal to one half
the benefit available to Full-time Employees with equivalent
lengths of service. For purposes of this provision, a day of salary
continuation shall be equal to the number of hours the Employee
would have worked on the day of each individual absence.

Unused salary continuation does not accumulate from year to year except
as provided in Section 17.391.

In order to be entitled to salary continuation, an eligible Employee must be
unable to work because of illness or off-duty injury. Salary continuation is
not applicable for absences due to any injury attributable to employment
elsewhere for which compensation is or has been provided under the
Worker's Compensation Act.

17.331 Up to five (5) days per year of salary continuation may be used for
personal business. No more than two (2) personal days may be
used consecutively to each other. No more than one (1) personal
day may be used consecutively to holidays or vacation unless
additional days are approved by the Supervisor.

An Employee who is absent from work because of a bona fide on-duty
injury will be paid the difference between his or her regular salary and the
amount of his or her Worker's Compensation payment for the same
number of weeks to which s/he is entitled based on the above schedule.

An Employee who is in a non-pay status is not again eligible for salary
continuation until after the Employee returns to work for a period of one
(1) month.

Medical evidence may be required in some cases as a condition for receipt
of salary continuation or as a condition of returning to work.

For the purpose of the above salary continuation, the term "illness" shall
include that time an individual is unable to work due to pregnancy.

Time taken off in excess of earned salary continuation time shall be
considered leave of absence without pay and shall be subject to the
provisions of Sections 17.442 and 17.444 below.

17.381 Once an Employee who has been continuously absent because of a
disability resulting from illness or injury has exhausted his or her
salary continuation s/he may apply for a leave of absence for the
remaining period of disability up to a maximum period of fifteen
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(15) months from the first day of the disability. Employees on
leave of absence under this Section are not considered to be on the
active payroll and therefore do not accrue sick or vacation time and
are not eligible for benefits except as specifically set forth in
Section 17.442.

17.39 (a) In order to assist Full-time Employees who are absent due to
catastrophic illness or injury (i.e., those which are reasonably expected to
cause a continuous absence in excess of ninety (90) days), and who have
exhausted their accrued sick leave and vacation time, the Employer will
allow such Employees to borrow additional paid sick time on the
following basis:

0-1 years of service no borrowing
1-2 years of service 40 hours
2-3 years of service 80 hours
3+ years of service 240 hours

Such borrowed sick time will be available only during periods when the
Employee is not otherwise eligible for compensation from any insurance
plan provided by the Employer. Borrowed sick time will not be available
as a supplement to disability or worker's compensation benefits.

(b) If it is determined by the long-term disability insurance carrier that
the Employee is in fact eligible for long-term disability, the Employee will
not have to reimburse the Employer for borrowed sick time. If the
insurance carrier denies the Employee's claim for long-term disability
benefits, the Employee must reimburse the Employer for any borrowed
sick time. If the Employee returns to work, the amount of sick time
borrowed will be deducted from salary continuation which would
otherwise be available in the next year. If the Employee does not return to
work, the borrowed sick time will be deducted directly from any
compensation owed the Employee, including salary payments, severance
pay, vacation, etc. or the Employer can collect this money through civil
action.

17.391 Employees will be allowed to carry over up to one (1) week of
unused salary continuation per year, up to a maximum of four (4)
weeks, for use in the event of a catastrophic illness or injury.

17.4  Other Absences

17.41 In addition to salary continuation during illnesses, absences with pay for
personal leaves will be granted as follows.

17.411 Death in the immediate family up to five (5) days. The immediate
family includes: parents, spouse, daughter, son, sister, brother, or
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17.42

17.43

17.44

another person who makes his or her household with the
Employee.

17.4111 Death of grandparents, mother or father-in-law,
brother or sister-in-law, three (3) days for the
purpose of attending funeral.

17.412 Employees who need to care for a member of their immediate
family or household (as defined in Section 17.411) on an
emergency basis may use up to five (5) days each year of their
available salary continuation balance for that purpose.

17.413 Other good cause subject to the approval of the Employee's
supervisor, department head and Director of Human Resources.

An Employee called for jury duty may be excused and will receive the
difference between his or her normal base salary and his or her jury duty
pay. This amount will be ascertained by the Human Resources Department
upon evidence of the Employee's check from the court. The Employee is
expected to report for work all or part of any day s/he is not engaged in

jury duty.

An Employee who is required to participate in two (2) weeks annual
training as part of a military reserve program will be paid the difference
between his or her normal base salary and the pay s/he receives for reserve
training. This amount will be ascertained by the Human Resources
Department upon evidence of the Employee's military pay voucher. Time
off for such training is not considered vacation time.

Unpaid Leaves of Absence

17.441 Because of the demanding nature of broadcasting, the Employer
recognizes that it is in the interest of both Parties to grant
Employees leaves of absence without pay. A leave of absence
should be granted for personal reasons if, in the opinion of the
supervisor, staffing and work load permit. A personal leave of
absence may also be granted when there is temporarily no work
available for the Employee and the Employee volunteers to take
time off without pay. Normally, personal leaves will not be granted
for a period exceeding three (3) months. In exceptional cases,
personal leave may be extended up to one (1) year. In all cases the
Employee and the Employer will enter into the Employee's
personnel file a written memorandum of understanding, signed by
both parties, as to the terms of such leave. Written notification of a
leave of absence hereunder shall be given to the AEEF within one
(1) week of the start of such leave.
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17.442 For unpaid leaves of absence in excess of three (3) weeks, time
shall not accrue toward the Employee's total length of service at
WGBH, nor shall it accrue for any benefits (i.e., vacation, salary
continuation, etc.). The length of time of the Employee's extended
unpaid leave shall be subtracted from the Employee's length of
service by adding an equivalent number of days to the Employee's
Anniversary Date. The Foundation will continue to contribute its
share, if any, of health insurance premiums for up to eight (8)
weeks during an unpaid leave of absence for medical reasons.
Employees covered by Foundation paid health insurance who are
eligible for a leave of absence under Section 17.381 shall continue
to have the Foundation's share of insurance premiums paid by the
Foundation for the period of their leave of absence. Medical
evidence may be required in some cases as a condition for
entitlement to such benefits. Employees on leave of absence
pursuant to Section 17.452 shall be considered on leave of absence
for medical reasons for purpose of this Article.

17.443 Normally, an Employee returning from an unpaid leave of absence
will be returned to his or her former position if it still exists. In the
event of an extended leave, however, the Employee may be
reinstated in a comparable position. If such position in the same
department is not available, the Human Resources Department will
explore the possibility of assignment to a comparable position
elsewhere in the Foundation. If no comparable position exists, the
Employer is not obliged to re-employ the returning Employee.

If a Full-time Staff Employee returns to full-time, non-temporary
employment within a year of his or her leave of absence, s/he will
retain his or her status as Staff Employee.

17.444 1f an Employee fails to return to work upon termination of leave or
fails to request and receive an extension of leave, the Employee
will be considered to have voluntarily resigned, as of the date of
the termination of the agreed upon unpaid leave.

17.445 Captioning. Full-time Staff Employees in the position of Caption
Writer and Caption Technician may apply for a leave of absence
for the period from June 1 to August 31 each year. The Foundation
will determine how many, if any, leaves of absence will be granted
to Employees in each classification at each captioning facility
based on its judgment of the captioning needs of the Foundation.
The Foundation will continue to pay its share of health insurance
premiums during the period of a leave of absence under this
Section unless the Employee on leave applies for unemployment
compensation benefits.
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17.45  Parental Leave, Family and Medical Leave, Maternity Leave, and Small
Necessities Leave

17.451 Parents of new born children and newly adopted children under
three (3) years old will be granted up to five (5) working days of
their salary continuation as parental leave to be taken within one
(1) month after the birth or arrival of the child and may apply their
unused personal days consecutively to extend parental leave within
that one (1) month period. In an emergency situation where the
parent's emotional or physical health is in danger, an extension
may be granted with the approval of the Employee's department
head, general manager, and the Director of Human Resources.

17.452 Parents will be entitled to a parental leave for childbirth, or the
adoption of a child under three (3) years old, of up to sixteen (16)
weeks. This time will include both unpaid leave and available paid
leave (vacation, compensatory time and salary continuation where
applicable). Reemployment to the same or equivalent position is
guaranteed if the Employee returns during the sixteen (16) weeks
unless the Employee's employment would have otherwise been
terminated, in accordance with this Agreement, for reasons other
than the leave.

17.453 Employees who meet the hours of service requirements of the
federal law known as the Family and Medical Leave Act
("FMLA"), the Massachusetts state law known as the Small
Necessities Leave Act (“SNLA”), and the Massachusetts state law
known as the Massachusetts Maternity Leave Act (“MMLA”) will
be entitled to the benefits of those laws.

(a) FMLA. An Employee is eligible to take FMLA Leave if the
Foundation has at least fifty (50) employees on the payroll,
irrespective of geographical site, the Employee has been employed
by the Foundation for at least twelve (12) months, and the
employee has worked at least 1,250 hours during the preceding
twelve (12) months. Under existing law, an eligible employee may
take up to twelve (12) weeks of leave under the FMLA for the
following purposes:

(1) Birth of a child or to care for a newborn;

(2) Placement of a child under the age of eighteen (18)
years for adoption or foster care;

(3) Care for Employee’s spouse, child or parent with a
serious health condition;
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(4) Absences due to the Employee’s own serious health
condition that makes him or her unable to perform the
functions of his or her job, as defined in the FMLA; and

(5) A qualifying exigency arising out of the Employee’s
spouse, son, daughter or parent being on active duty in the
armed forces or having been notified of an impending call
to active duty in the armed forces.

In addition, an Employee who is the spouse, son, daughter, parent
or next of kin of a covered service member is entitled to twenty-six
(26) weeks of leave to care for the service member who is
undergoing medical treatment, recuperation or therapy related to a
serious injury or illness incurred in the active line of military duty.

(b) MMLA. A female Employee, employed in Massachusetts, is
eligible for maternity leave under the MMLA if she has completed
the initial probationary period. An eligible Employee may take
unpaid leave for a period not exceeding eight (8) weeks for the
purpose of: giving birth; adopting a child under the age of eighteen
(18) years; or adopting a child under the age of twenty-three(23)
years, if the child is mentally or physically disabled. The
Employee must give the Employer at least two (2) weeks notice of
her anticipated date of departure and her intention to return to
work.

(c) SNLA. Employees, employed in Massachusetts, who meet the
eligibility requirements under the FMLA are also entitled to
benefits under the SNLA. Under the SNLA, an eligible Employee
may take up to a total of twenty-four (24) hours of leave (in
addition to the twelve (12) weeks of FMLA Leave) within a 12-
month period for the following purposes:

(1) To participate in school activities directly related to the
educational advancement of a son or daughter of the
Employee, such as a parent-teacher conference or
interviewing for a new school,

(2) To accompany a son or daughter of the Employee to
routine medical or dental appointments, such as check-ups
or vaccinations; or

(3) To accompany an elderly relative of the Employee to
routine medical or dental appointments or appointments for
other professional services relating to the elder’s care, such
as interviewing at nursing or group homes.
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17.5

(d) Domestic Partners. Although under federal law, Employees
are not eligible for FMLA Leave to care for the serious health
condition of a domestic partner, Employees who meet the
eligibility requirements for FMLA Leave will be granted up to
twelve (12) weeks of leave for such care (“Domestic Partner
Leave”).

17.454 Employees who are eligible for FMLA under Section 17.453 are
entitled to take up to twelve (12) weeks of FMLA leave per
anniversary year but in no event shall an Employee take a
continuous leave of more than twelve (12) weeks in a twelve (12)
month period.

17.455 Any leave taken under this Agreement, under circumstances which
would qualify for leave under the FMLA, will be counted toward
and run concurrently with the twelve (12) weeks of leave available
under the FMLA and/or the MMLA, provided notice to this effect
has been given to the Employee prior to or during such leave.

17.456 An Employee's available and applicable paid leave (e.g., vacation,
parental leave, salary continuation, in the case of an Employee's
own incapacity) may be substituted for unpaid FMLA, or Domestic
Partner Leave at the discretion of either the Employee or the
Foundation.

17.457 Any alleged violation of the FMLA, SNLA or MMLA or this
Article shall be subject to the grievance and arbitration provisions
of this Agreement set forth in Article 16, Dispute Resolution.

Insurance

The Employer shall pay the full cost of the following insurance for each Full-time
Staff and Project Contract Employee:

17.51

17.52

17.53

Term Life

Each such Employee will be covered by a term life insurance policy in a
face amount equal to the Employee's annual base salary. This benefit will
be reduced to 65% of the Employee's base salary when the Employee
reaches age 65.

Long-Term Disability

Each such Employee will be covered by a long-term disability policy
paying 66 and 2/3% of basic monthly earnings to a maximum of $10,000
per month with a qualifying period of ninety (90) days.

Insurance for Business Travel and Accidental Death and Dismemberment
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17.531 Each such Employee will be covered by an insurance policy that
provides at least $10,000 of coverage for accidental death and
dismemberment effective twenty-four (24) hours a day. Each such
Employee shall be covered by an insurance policy that provides at
least $90,000 of coverage for business travel while on the job,
away on company business or commuting directly to work.

17.532 The Employer will provide special insurance coverage for
Employees working under certain conditions excluded from the
standard Business Travel Accident policy, including flights on
aircraft other than a scheduled airline; or presence in any area
where there is a war--declared or undeclared. Under certain
conditions the Employer will have no foreknowledge of an
Employee's exposure to such uninsured conditions. It will therefore
be the Employee's responsibility to notify the Employer in writing
at least two (2) full business days in advance of the need for such
special insurance. The Employee may require the Employer to
supply written confirmation that special insurance has been
obtained before the Employee embarks on any assignment
requiring such insurance. Employees may refuse any hazardous
assignment.

17.54 Health Insurance

The Employer will provide a group health insurance plan, including
family and domestic partner coverage, as provided in WGBH policy, to
which Full-time Staff and Project Contract Employees and Part-time Staff
and Project Contract Employees who are regularly scheduled to work
sixteen (16) or more hours per week may subscribe, subject to the
following provisions:

17.541 If the Employee desires, s/he shall be enrolled on the date of hire
provided an application for coverage is made within thirty (30)
days. New Employees will be notified of their health insurance
benefit options.

17.542

(a) Beginning with the 2008 plan year, the Foundation will sponsor
one (1) health insurance plan, which will include family and
domestic partner coverage. The Foundation will contribute to the
premium for any eligible Employee as follows:

(1) For an Employee who works at least thirty-two (32)
hours or more per week, the Foundation will contribute
50% of the premium for the sponsored plan for the first
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twenty-six (26) biweekly payroll periods, and 75% of the
premium for the sponsored plan thereafter;

(i1) For an Employee who works at least twenty (20) hours
but less than thirty-two (32) hours per week, the
Foundation will contribute 50% of the premium for the
sponsored plan;

(ii1) For an Employee who works at least sixteen (16) but
less than twenty (20) hours, the Foundation will contribute
25% of the premium for the sponsored plan.

If the Foundation, in its discretion, offers alternative plans, in
addition to the sponsored plan, the Foundation will contribute to
the premium of any eligible Employee as follows:

(i) For an Employee who works at least thirty-two (32)
hours or more per week, the Foundation will contribute an
amount which is the dollar equivalent of 50% of the
premium for the sponsored plan for the first twenty-six (26)
biweekly payroll periods, and a dollar equivalent of 75% of
the premium for the sponsored plan thereafter;

(i1) For any Employee who works at least twenty (20) hours
but less than thirty-two (32) hours per week, the
Foundation will contribute an amount which is the dollar
equivalent of 50% of the premium for the sponsored plan;

(ii1) For any Employee who works at least sixteen (16)
hours but less than twenty (20) hours per week, the
Foundation will contribute an amount which is the dollar
equivalent of 25% of the premium for the sponsored plan.

(b) For any Part-time Employee who is participating in a health
insurance plan at the time of ratification of this Agreement, the
Foundation will contribute as follows to the eligible Employee’s
premium:

(i) For a Part-time Employee who is participating in a
sponsored plan, the Foundation will contribute 50% of the
premium for the sponsored plan for the first twenty-six (26)
biweekly payroll periods following date of hire and 75%
thereafter, unless the Employee voluntarily reduces his or
her hours, voluntarily moves to a new part-time position in
a different department, or severs employment with the
Foundation and subsequently returns, in which case the
Foundation will contribute as described in Section
17.542(a);
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(i1) For a Part-time Employee who is participating in any
alternative plan, the Foundation will contribute an amount
which is the dollar equivalent of 50% of the premium for
the sponsored plan for the first twenty-six (26) biweekly
payroll periods following date of hire and a dollar
equivalent of 75% of the premium for the sponsored plan
thereafter, unless the Employee voluntarily reduces his or
her hours, voluntarily moves to a new part-time position in
a different department, or severs employment with the
Foundation and subsequently returns, in which case the
Foundation will contribute as described in Section
15.542(b);

(111) If, after the ratification of this Agreement, an
Employee’s hours are involuntarily reduced by the
Foundation, the Foundation will continue to pay the same
contribution to the Employee’s premium as if the Employee
were still full-time, so long as the Employee works at least
sixteen (16) hours per week.

(c) If an eligible Employee participates in an alternative plan
instead of a sponsored plan because s/he resides in a geographical
area that prevents participation in a sponsored plan, the Foundation
will contribute the same percentage to the premium as if the plan
was the sponsored plan.

17.543 Any Employee who leaves the Foundation with Employer funded
health coverage and subsequently returns to employment within
one (1) year from the date of termination should be reinstated to
health coverage without being required to complete the twenty-six
(26) biweekly payroll periods provided for in Section 17.542. All
Employees who leave the Foundation having paid pursuant to
Section 17.542, less than twenty-six (26) biweekly payroll periods
of shared health costs, and subsequently return within one (1) year,
should have those months of prior payment credited towards the
completion of the twenty-six (26) biweekly payroll periods set
forth in Section 17.542. In the case of Employees absent due to
work-related injuries, the one-year periods under this Section will
be extended to twenty-one (21) months.

17.55 Employees will be eligible to participate in the dental insurance plan
offered to non-Union WGBH Employees as follows:

(a) For any Full-time Employee or Part-time Employee who works at least
thirty-two (32) hours or more per week, the Foundation will contribute
75% of the premium for individual or family coverage;
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17.6

17.56

(b) For any Part-time Employee who is participating in the dental plan at
the time of ratification of this Agreement, the Foundation will contribute
75% of the premium for individual or family coverage, unless the
Employee voluntarily reduces his or her hours, voluntarily moves to a
new part-time position in a different department, or severs employment
with the Foundation and subsequently returns, in which case the
Foundation will contribute 50% of the premium for individual or family
coverage for an Employee who works at least twenty (20) hours but less
than thirty-two (32) hours per week and 25% of the premium for
individual or family coverage for an employee who works at least sixteen
(16) hours but less than twenty (20) hours per week.

(a) For the duration of this Agreement, as set forth in Section 2.1., any
Full-time employees who choose to retire from the Employer, and who are
age sixty-five (65) years or older and have at least twenty (20) years of
continuous full-time service at the date of retirement, will receive a cash
payment, on an annual basis, in the amount of $3,500 (less any applicable
tax withholdings) for five (5) years. This benefit shall cease upon the
expiration date of this Agreement (i.e., October 31, 2010) regardless of
whether this Agreement is extended beyond October 31, 2010.

(b)  Retiring Employees who wish to retain coverage under the
Employer’s Group Medical and Dental Health Plans may do so, at their
own expense, in accordance with the group insurance continuation
provisions of COBRA (the Consolidated Omnibus Budget Reconciliation
Act).

(c) This provision does not affect retired Employees who were receiving
health insurance benefits prior to the ratification of this Agreement
pursuant to the terms of Section 17.556 contained in the 2003-2007
collective bargaining agreement.

Retirement Plan

The Employer will make available to all eligible Employees membership in a
retirement plan.

17.61

17.62

To be eligible for the plan the Employee must be twenty-one (21) years
old with two (2) years employment at WGBH.

Employees who wish to participate in the retirement plan will contribute
four percent (4%) of straight time salary. The Employer will contribute
double the employee's contribution. Employees who were actively
participating in the pension plan at a contribution level of less than 4% on
September 1, 2000 may continue at that rate of contribution, and WGBH
will double their contribution. The opportunity to continue at a lower
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17.7

17.8

contribution level will end when the Employee increases his or her
contribution to 4% or ceases to make contributions to the Plan. Eligible
Employees may contribute additional amounts, up to the legal maximum,
to the Employer's supplemental tax-deferred retirement plan.

17.63 Beginning January 1, 1995, the Employer will continue to make its share
of pension contributions on behalf of Employees who are receiving
monthly long-term disability benefits, provided the Employee was
enrolled in the pension plan at the time the Employee became disabled.
The amount of monthly contribution shall be the amount contributed for
the Employee for the month preceding the beginning of disability.

Policies Included by Reference

The terms and provisions of any policy of insurance provided for in this
Agreement shall be deemed to be incorporated herein by reference, and each
Employee's rights under any such policy shall be subject to such terms and
provisions.

Severance Pay

(a) Staff Employees laid off pursuant to Article 15 shall be entitled to severance
payment of one (1) week's pay for each year of service to a maximum of twenty
(20) weeks. Such payment shall be made bi-weekly on the regular payday of the
Employer, and shall cease upon return to work after recall to full-time staff or
project contract employment, or failure to accept the same under Section 15.5, or
when the Employee's entitlement is exhausted. The severance payment provided
for in this provision shall be paid only once for the same term of service, and a
Staff Employee receiving such severance payment who is again laid off will
receive as severance payment on such subsequent lay off only the unused balance,
if any, of severance pay, together with any earned from date of recall.

(b) Employees whose seniority is terminated pursuant to Section 10.22(f) will be
eligible for severance on the same basis as set forth above.

(c) In the event of termination as set forth in Section 14.23, the Employee shall be
eligible for severance pay as provided in this Section 17.8.

(d) In addition to the severance pay provided above, severance pay shall also be
paid on the same basis as provided above to Employees released by the Employer
for reasons of termination for continually unsatisfactory job performance.

(e) Part-time Employees who are regularly scheduled to work sixteen (16) hours
or more per week shall be eligible for severance pay as provided in this Article.
The weekly severance benefit for eligible Part-time Employees shall be equal to
their average weekly earnings in the fifty-two (52) weeks immediately preceding
the effective day of termination, but not less than their regular rate of pay for
twenty (20) hours.
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17.9

17.10

17.11

17.12

(f) Project Contract Employees will be paid severance in accordance with the
terms of Section 4.35.

Educational Assistance Program

1791 AEEF Employees will be eligible for benefits under the Foundation's
Educational Assistance Program on the same terms and conditions
applicable to other WGBH Employees.

17.92 AEEF Full-time Staff and Project Contract Employees who have at least
one (1) year of continuous service at the time of enrollment, and who are
Full-time Employees at the completion of the course, are eligible to
receive educational assistance under the terms and conditions of the
Foundation's Educational Assistance Program.

17.93 In order to promote job and training opportunities, WGBH shall establish
an educational fund of $25,000.00 in each year of the Agreement to be
available to provide seminars, courses, and training programs that enhance
job skills and introduce Employees to new technologies. Seminars,
courses and training programs offered to AEEF represented Employees
will be made available without charge. WGBH will give good faith
consideration to conducting specific training programs recommended by
AEEF.

DCAP Plan

The Employer shall offer all AEEF members the option of setting aside a portion
of their wages in an untaxed account to pay for dependent care costs as outlined in
Section 125 of the Internal Revenue Code. This option shall be called the
Dependent Care Assistance Plan (DCAP). For purposes of this article, a
dependent shall be defined in accordance with the Internal Revenue Code. The
Employer will hold at least one (1) informational meeting in the fall of each year
to provide details of the plan to interested Employees. The AEEF Executive
Board will be given advance notice of this meeting.

FSA Plan

The Employer shall offer all AEEF members the option of setting aside a portion
of their wages up to $3,000.00 per year in unreimbursed medical expenses as
outlined in Section 125 of the Internal Revenue Code. This option shall be called
the Flexible Spending Account Plan (FSA). The Employer shall allow AEEF
members to pay any employee contribution for a Foundation health insurance
plan on a pre-tax basis.

Parking
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18.0

(a) Employees who are signed up for parking as of the date of ratification of this
Agreement will pay a $15.00 monthly fee to use the Guest Street Parking Garage.
Employees hired after the date of ratification will pay a $25.00 monthly fee.
Employees may make this payment on a monthly pre-tax basis.

(b) A list will be prepared of all Employees who are signed up for parking as of
the date of ratification (“List”). For a period of twelve (12) months following
ratification, any Employee on the List who leaves employment and then returns
within the twelve (12) months following ratification may continue to pay a $15.00
monthly parking fee. Any Employee on the List who leaves employment and
returns to employment at a date following the 12-month anniversary of
ratification will be required to pay a $25.00 monthly fee. If at any time an
Employee on the List chooses to discontinue parking, his or her name will be
removed from the List. If such Employee wishes to resume parking at a later
time, s’he will pay a $25 monthly parking fee. Any Employee on a leave of
absence pursuant to this Agreement or applicable law, except those who have
taken an unpaid leave of absence under Section 17.441, will not be removed from
the List and will not be required to make monthly payments to maintain eligibility
to pay the $15 parking fee.

EXPENSE REIMBURSEMENT

Employees traveling on overnight location assignments will receive per diem meal
allowances as set forth in Appendix B, which will be subject to reimbursement by the
Employee in the amount the project/department can document spending to provide meals.
Other reasonable business expenses will be reimbursed by the Employer, but only on
presentation of an itemized list of claimed expenses, accompanied, when possible, by
appropriate receipts.

18.1

18.2

18.3

18.4

The Employer will provide meal allowances to the extent listed on Appendix B
attached when Employees are traveling on overnight location assignment under
the direction of the Employer, and, in addition, for the second and subsequent
meals which may become due during a non-overnight location assignment,
provided the Employee is still on such assignment when a meal becomes due.

Meal allowances will not be paid to Employees who are confined to a location
when food is brought in (e.g., on board a ship). The management will in those
instances provide the usual industry standard "box lunch" with no further payment
to the Employee.

The Employer will provide, when available, the equivalent of AAA,
recommended, or better, hotel accommodations for all overnight assignments.
Accommodations will consist of semi-private or private rooms whenever possible.

Any Employee who uses his or her car for company business other than between
company facilities in the Brighton area will receive a mileage allowance that is
intended to cover, on a mileage basis, all of the costs and risks involved in
operating a car, including insurance. Any Employee who is not properly insured
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should not use his or her car for company business. Such mileage allowance shall
be paid at the rate of twenty-nine cents ($0.29) per mile or the federal mileage
guideline, whichever is higher, with a minimum payment of two dollars ($2.00)
for each day in which the car is used. If loads larger than that which can fit in the
trunk of the car are carried, an additional payment of one dollar and fifty cents
($1.50) shall be made for each such load.

19.0 NEW TECHNOLOGY CLAUSE

19.1

In the event a program originally produced by the Employer for broadcast on any
station licensed to the Employer, or originally produced by the Employer for
distribution elsewhere, is commercially distributed, or is distributed in any other
market (with the exception of public broadcasting scheduled basic cable in the
New England area), or is distributed by means of any new technology, for
example, but not by way of limitation, cable, satellite, cassette, videodisc, or other
similar technology, all affected bargaining unit members whose bargaining unit
duties include on-air appearances or who perform work compensable under the
collective bargaining agreement (and any side letters attached thereto) between
the Employer and the Writer's Guild of America shall be compensated in
accordance with all applicable collective bargaining Agreements to which the
Employer is a signatory. In the event that no other agreement is specifically
applicable to those bargaining unit members specified above, the Employer agrees
to bargain in good faith with the AEEF with respect to any claim raised by the
AEEF arising out of the type of distribution specified above.
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20.0

21.0

19.2  Any non-experimental new technologies that would affect the work of an AEEF
Employee or potentially fall into AEEF jurisdiction will be brought to the
attention of the AEEF by the Employer by written notice prior to implementation.
In the event the Employer intends to introduce or permit to be used any new
technology, process, machinery, equipment or device which significantly alters,
modifies, or supplants any present technology, process, machinery, equipment or
device operated by AEEF Employees as of the date of this Agreement, the Parties
will bargain in good faith with respect to any claim advanced by the AEEF that
such new technology, machinery, process, equipment or device should be
included within the jurisdiction covered by this Agreement.

19.3 In the event an Employee is assigned new job duties, or the performance of
existing job duties is modified, by the introduction of any nonexperimental new
technology, reasonable training will be offered by or at the expense of the
Employer. An Employee who has not been given the opportunity to receive such
training will not be subject to discipline or discharge for failure to satisfactorily
utilize the technology.

CREDITS

20.1  The LMC shall be empowered to recommend changes in the screen credit policy
and air credit policy.

20.2  Any dispute not resolved by the LMC regarding the application of either policy to
any Employee covered by this Agreement shall be subject to resolution through
the use of a third party, mutually selected by AEEF and the Foundation. The
party selected to resolve the dispute shall render a decision on the merits of the
dispute within twenty-four (24) hours after hearing the facts of it. His or her
decision on such a dispute shall be binding on both Parties, and not subject to the
grievance or arbitration provisions of this Agreement.

SAFETY COMMITTEE

The Foundation agrees to continue to maintain such safety conditions as are necessary to
protect and preserve the health and welfare of the Employees. The Union agrees to
cooperate in the implementation of safety rules and regulations.

The Parties agree that the matters previously considered by the Safety Committee will be
transferred to the jurisdiction of the LMC and that the Safety Committee will cease to
exist. The Parties agree to consider transferring the responsibilities of the Safety
Committee to the LMC no later than the fourth meeting of the LMC or at a mutually
acceptable date thereafter.

The Foundation agrees to establish and maintain a Safety Advisory Committee, until such

time as the functions of the Safety Advisory Committee merge with the LMC, as set forth

in Section 21.0(5). The Committee will consist of the Vice President of Administration

and Finance, the Director of Human Resources and the Director of Physical Plant, or their

designees, and three delegates designated by the AEEF. The AEEF may also designate an
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alternate who will attend Committee meetings in the absence of one of its delegates. The
Director of Human Resources shall chair the committee and will be responsible for
scheduling committee meetings. Committee action will be based on a vote of a majority
of the delegates.

Committee meetings will be held monthly and more often in the event two (2) delegates
determine the necessity for more frequent meetings. The meetings will be held during
lunch hours. In the event the meeting exceeds the lunch hour or committee business is
held at another time, AEEF delegates will be paid for up to one (1) hour for each such
meeting or other business of the Committee as a whole.

The Safety Advisory Committee shall perform the following functions:

1. a. Make periodic inspections of the facilities at least quarterly.

b. Make recommendations for the correction of unsafe or harmful conditions
and the elimination of unsafe or harmful work practices.

c. Review and analyze all reports of industrial injury or illness, and
recommend rules and procedures for the prevention of accidents and
disease and for the promotion of the health and safety of Employees.

d. Promote health and safety education, including training on safe work
methods.

€. Participate in inspections of the workplace by federal, state and local
occupational safety/health agencies and health and safety consultants
retained by the committee and review reports resulting from such
inspections.

f. Address worker complaints of possible exposure to potentially dangerous
substances, fumes, noise, dust, etc.

g. Maintain materials relating to health and safety standards in the workplace
in an accessible manner.

2. Minutes shall be kept of all meetings of the committee.
3. The committee may ask the advice, opinion and suggestions of experts and

authorities on safety matters. The committee shall have the right to call to the
workplace such experts and authorities, and they shall be permitted to make such
examinations, investigations and recommendations as shall be reasonably
connected with the purposes of the committee. WGBH agrees to provide a
minimum of five thousand dollars ($5,000.00) for each fiscal year of this contract
to be expended by the Safety Advisory Committee in support of its objectives.

4. All disputes and disagreements arising under the health and safety clauses of this
contract, if not disposed of by the health and safety committee, shall be subject to
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22.0

the Grievance and Arbitration Procedure. In the event that any delegate of the
committee believes in good faith that the disputed condition presents a significant
risk of harm, the Parties agree to expedite the Grievance and Arbitration
Procedure.

5. The Safety Committee will continue to function as a committee separate from the
LMC, but it is the intent of the Parties to merge the functions of the Safety
Committee with the LMC. The terms of Article 21 will continue to inform the
structure and agenda of the Safety Committee until it merges with the LMC, at
which time the LMC will accept responsibility for the functions listed at Section

21.1(a)-(g).
SEPARABILITY AND SAVINGS PROVISION

If any Article or Section of the Agreement shall be held invalid by operation of law or by
any tribunal of competent jurisdiction, or if compliance with or enforcement of any
Article or Section should be restrained by such tribunal pending a final determination as
to its validity, the remainder of this Agreement or the application of such Article or
Section to persons or circumstances other than those as to which it has been held invalid
or as to which compliance with or enforcement of it has been restrained, shall not be
affected thereby. In the event that any Article or Section is held invalid, or enforcement
of, or compliance with which has been restrained, as above set forth, the Employer and
AEEF shall enter into immediate collective bargaining negotiations upon the request of
either party for the purpose of arriving at a mutually satisfactory replacement for such
Article or Section only during the period of invalidity or restraint. If the Parties do not
agree on a mutually satisfactory replacement, either party may refer the issue to the
Grievance Procedure, as provided in this Agreement.

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement this Lr yday

of 27 AncY, 2009.

WGBH Educational Foundation Association of Employees of the

Educational Foundation/Communications
Workers of America, Local 1300

By: %wd& (atald o By: j}’?%i{ /’OM%\/

Linda Cataldo Jordan Weinstein
Director of Human Resources |/ President, Local 1300
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