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Independent Contractors 
Interns 

  
r 

News Assignment Editor 
ervisor 

4.0 EM S AT WGBH 

A. E

4.1  F

4 efinite period of 
 more per week, 
 afforded by the 

worked in part-time positions in different departments 
or in different classifications in the same department cannot be aggregated 

for purposes of 
 to work sixteen 

4.111 Full-time Staff Employees who occupy a project contract position during 
ent will retain their status as staff Employees, and 

ay off and recall 
tract positions is 

4.2 P

4 efinite period of 
 than eighty-four 
covered by this 
r herein for the 

l be paid to Part-
ptember 1, 1991 
rly scheduled to 
on the base rate 
Staff Employees 
o are regularly 

scheduled to work sixteen (16) or more hours per week will receive 
vacation benefits equal, on a pro rata basis, to Full-time Staff Employees 
with equivalent lengths of service, but not less than twenty (20) hours. For 
purposes of this provision, a day of vacation shall be equal to the number 
of hours the Employee would have worked on the day vacation is taken. 
Part-time Staff Employees who are regularly scheduled to work sixteen 
(16) hours or more per week for more than six (6) months, and who are 
eligible for 6.1%, may elect to convert to vacation accrual on the same 

           Volunteers 
Night News Edito

TV Scheduling Sup

 PLOYMENT CATEGORIE

 mployees in the Bargaining Unit 

ull-Time Staff Employees 

.11 A Full-time Staff Employee is one who is hired for an ind
time and who regularly works at least forty (40) hours or
and who shall be accorded all the benefits and protection
Agreement. Hours 

to create a full-time position, but may be aggregated 
determining whether an employee is regularly scheduled
(16) or more hours per week. 

the term of this Agreem
thereby all rights which they have under the seniority, l
provisions of this Agreement.  The filling of project con
subject to the provisions of Article 9.0 of this Agreement. 

art-Time Staff Employees 

.21 A Part-time Staff Employee is one who is hired for an ind
time to work less than forty (40) hours per week for more
(84) consecutive calendar days. These Employees are 
Agreement and are entitled to the wage rate provided fo
work performed. A vacation benefit payment of 6.1% wil
time Staff Employees with an anniversary date prior to Se
and to other Part-time Staff Employees who are regula
work less than sixteen (16) hours per week, calculated 
applicable to the Part-time Staff Employees. Part-time 
with an anniversary date after September 1, 1991 wh
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basis as other Part-time Staff Employees. After Janua
election, once made, shall be irrevocable. Holidays, whe
paid for at time and one half the base rate. For holidays n
time Staff Employees will be paid at their normal da
earnings if the holiday falls on a day on which the Emplo
scheduled to work. Part-time S

ry 1, 1995 such 
n worked, will be 

ot worked, Part-
ily straight time 

yee is regularly 
taff Employees who are regularly scheduled 

be eligible for 

to work sixteen 
will be reviewed 
first full payroll 
loyees who are 
er week shall be 
7.542. Part-time 
een (16) or more 
titled to one half 

ary continuation benefit available to Full-time Staff Employees with 
n 4.22, no other 
not qualify for 

iority for purposes of lay 

4.22  who are regularly scheduled to work thirty-two 
(32) hours or more per week in a single classification in a single 

nefits: 

 of the salary 
nuation benefit provided to Full-time Staff Employees with 

(b) Long Term Disability, Accidental Death and Disability and Life 
itions that those 
mployees under 

imes their base rate of pay for holidays worked 
in addition to holiday pay, if applicable. 

4.221 Part-time Staff Employees who are regularly scheduled for thirty-
two (32) or more hours for work in a single classification in a 
single department will also maintain any prior full-time seniority 
and will accrue an additional eighty percent (80%) credit for each 
continuous year of service they remain employed on a schedule of 
thirty-two (32) hours or more. 

to work sixteen (16) hours or more per week shall 
severance pay as provided in Section 17.8. 

Part-time Staff employees who are regularly scheduled 
(16) hours or more per week for six (6) months or more 
and may expect a wage increase annually during the 
period that includes November 1. Part-time Staff Emp
regularly scheduled to work sixteen (16) or more hours p
entitled to receive health benefits as set forth in Section 1
Staff Employees who are regularly scheduled to work sixt
hours per week, but less than thirty-two (32), will be en
the sal
equivalent lengths of service. Except as set forth in Sectio
benefits apply and Part-time Staff Employees who do 
coverage under Section 4.22 do not acquire sen
off and recall. 

Part-time Staff employees

department shall be entitled to the following additional be

(a) Eighty percent (80%), rather than one half,
conti
equivalent lengths of service. 

Insurance benefits on the same terms and cond
benefits are made available to Full-time Staff E
Section 17.5. 

(c) One and one half t
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Any Part-time Staff Employee who is employed a
of each contract year with a regular schedule of 
more hours in a single classification in a single de
considered a thirty-two (32) hour or more employ
the employee averaged not less than thirty-two(32
(defined to include hours worked, intermittent FM
salary continuation, paid vacation, personal days, holiday
union business leave) for each week during w
actively employed in the preceding year. An empl
those criteria will be considered to be a thi
employee during the next contract year, unless h
schedule is adjusted to less than thirty-two(32) 
year, except as provided in Section 15.211. An e

s of September 1 
thirty-two(32) or 
partment will be 
ee provided that 
) hours of work 
LA leave, paid 

s and 
hich s/he was 

oyee who meets 
rty-two(32)-hour 
is or her regular 
hours during the 
mployee who is 

regularly scheduled to work less than thirty-two(32) hours in a 
so be considered 
tract year, under 
teria. 

e in hours, to a 

of any year will be considered a thirty-two (32) hour employee for 
averages not less 
e (3) months of 

ent, unless his or her regular schedule is adjusted to less 
than thirty-two(32) hours, except as provided in Section 15.211. 

Part-time Staff employees who qualify for coverage under Section 
djusted by the Employer 

xcept through the 

4.3 P

4 act Employee is an employee hired to work for the 
 eighty-four (84) 

e Foundation’s 
ement, in its discretion, determines that an employee hired for fewer 

than eighty-four (84) days should be categorized as a Project Contract 
Employee instead of a temporary employee.  A project contract can be 
extended to twenty-seven (27) months for a single program or project with 
the agreement of AEEF.  

(a)  A Project Contract Employee who is hired to work forty (40)hours or 
more per week on a regular schedule is a “Full-time Project Contract 
Employee.”   

single classification in a single department will al
a thirty-two (32)-hour employee in the next con
the same conditions if s/he meets the foregoing cri

An employee who is hired, or given an increas
regular schedule of thirty-two(32) hours or more after September 1 

the remainder of that contract year, provided s/he 
than thirty-two (32) hours in his or her first thre
employm

4.22 shall not have their regular schedule a
so as to involuntarily reduce their work hours, e
lay off procedure. 

roject Contract Employees 

.31 A Project Contr
Foundation on a single program or project for more than
days but less than twenty-four (24) months, unless th
manag
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(b) A Project Contract Employee who is hired to wor
hours 

k less than forty(40) 
per week on a regular schedule is a “Part-time Project Contract 

 nd 4.35, Project 
ployees are covered by the provisions of this Agreement and 

will be eligible for the benefits, if any, provided Staff Employees working 
equivalent schedules. 

4

ntinued services 
on on the same 

project beyond twenty-four (24) months, or in the event the project 
s, will become a 
suant to Section 

our 
y thirty-six (36) 
 they hold a title 

) Project Contract Employees who become Full-time Staff Employees in 
e of employment 
vice as a Project 
f, shall suffer no 
ew probationary 

 
coverage under Section 4.22 who has worked for thirty (30) months in the 

d shall become a 
ds covered by Section 4.22 

h Section 4.221.  This 
s of Membership 

ip Development 
ed by Section 4.33. 

(2)  Part-time Project Contract Employees in the positions of Membership 
Development Representative 1 and Membership Development 
Representative 2 who have worked thirty (30) months in the same 
classification over any forty-two (42) month period will be reclassified as 
Staff Employees.  Part-time Project Contract Employees in the positions 
of Membership Development Representative 1 and Membership 
Development Representative 2 may qualify for the benefits of Section 
4.32 regardless of whether they are regularly scheduled to work thirty-two 

Employee.”   
(c) Except to the extent set forth in Sections 4.33, 4.34 a
Contract Em

.32  

(a)(1) A Full-Time Project Contract Employee  whose co
are required by the Employer in the same classificati

contract was extended, beyond twenty-seven (27) month
Staff Employee, unless s/he holds a title excluded pur
4.33.  

(2)  Project Contract Employees who shall have accumulated twenty-f
(24) months service in the same classification over an
month period shall also become Staff Employees, unless
excluded pursuant to Section 4.33.  

(3
the same job and the same department and without a laps
shall be credited with their last preceding contiguous ser
Contract Employee for purposes of Section 15.21 hereo
reduction in pay and shall not be required to serve a n
period.  

(b)(1) A Part-time Project Contract Employee who meets the criteria for

same classification over any forty-two (42) month perio
Staff Employee. Previous service during perio
will be credited as seniority in accordance wit
Section shall not apply to those working in the position
Development Representative 1 or Membersh
Representative 2, or those working in positions exclud
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(32) hours or more per week.  This standard wi
employees hired in the positions of Membership D
Representative 1 and Members

ll be applicable to all 
evelopment 

hip Development Representative 2 

atification, 
ll be reclassified 

s, unless they hold one of the positions listed at Section 
n to staff status 

4.33 Notwithstanding Section 4.32 above, Project Contract Employees in the 
following classifications may be hired for any definite period of time  for a 
sin

nior Radio 
ho work on 

 produced for 
broadcasting primarily within the Greater 

a, including the Cape and 
ds, which positions shall be subject to 

Editors 

 to staff status 

4 ployees do not 
forth in Sections 
 be provided by 

terminated Project Contract Employees who have 
worked twelve (12) consecutive months or more. The provisions of 

tract Employees 
m that a former 

otice under this 
provision or Article 13, will be subject to arbitration. Written notification 
of Project Contract Employees terminated before the expiration date of 
their contract shall be given to AEEF within one week following 
notification of such Employees. 

4.35 (a) Full-time and Part-time Project Contract Employees will be eligible for 
the same benefits, if any, as Full-time or Part-time Staff Employees 
working equivalent schedules except that they must have worked twenty-

following ratification of this Agreement.     

(c)  All Project Contract Employees who, at the time of r
qualify for staff status under the terms of Section 4.32 wi
as Staff Employee
4.33 and are, therefore, excluded from automatic conversio
based on length of service.   

gle program or project: 

Directors 
Associate Producers 
Radio Producers and Se
Producers (except for those w

grammingradio pro

Boston Are
Islan
the provisions of Section 4.32) 
Script Coordinators 

Production Assistants 
Guest Booker 

Said Project Contract Employees shall not be entitled
pursuant to the provisions of Section 4.32. 

.34 Subject to Section 4.111 above, Project Contract Em
acquire seniority for purposes of lay off and recall as set 
13.2 and 13.4. However, notification of job openings will
first class mail, to 

Section 13.5 apply to terminated Full-time Project Con
where these notification provisions are in force. No clai
Project Contract Employee has failed to receive n

 
 
 

6



four (24) consecutive  months or more to be eligible for the severance 

rance and is laid 
wed under the 

ld have received 
ect contract. A 

ineligible for severance shall be paid 
had s/he remained 

 
ny reason other 

onetary compensation s/he would have 
he project 
/he is otherwise 

4 oyed in the same 
months will be 
tice will remain 
ct contract for a 
ives notice prior 

an two (2) weeks 
but will not be 

red to be actively employed beyond the termination date of the 
project contract. An employee who does not receive notice prior to the 

ork beyond the 
 notice of non-
rmination of his 
, at the option of 

4  Employees shall 
rtment, Physical 

Plant, Broadcast, Archives, Descriptive Video Services or Creative 
captioners and 

elve (12) months 
from their initial date of employment in those positions. After this 
maximum contract period Caption Writers, Associate Stenocaptioners and 
Describers whose employment is continued shall become Staff Employees 
with contractual rights and benefits based on their credited length of 
service. 

4.38 Project contract employees in the Member Outreach Department 
scheduled to work sixteen (16) or more hours per week and who have two  

provisions of Section 17.8. 

(b)  A Project Contract Employee who is eligible for seve
off shall be paid the greater of (i) any severance o
Agreement, or (ii) the monetary compensation s/he wou
had s/he remained employed for the duration of the proj
Project Contract Employee who is 
the monetary compensation s/he would have received 
employed for the duration of the project contract.  

(c)  A Project Contract Employee who is terminated for a
than a lay off will not receive the m
received had s/he remained employed for the duration of t
contract, but s/he will receive severance pay to the extent s
eligible for it under the terms of the Agreement.  
 

.36 A Project Contract Employee who has been actively empl
job and the same department for twelve consecutive 
entitled to two weeks notice of non-renewal. Timely no
effective in the event of extensions of the current proje
period of up to ninety (90) days. An Employee who rece
to the expiration of his or her project contract of less th
will be entitled to two weeks pay in lieu of notice, 
conside

expiration of the contract, and who continues to w
expiration date of his or her contract without receiving
renewal, shall receive four (4) weeks notice prior to the te
or her employment, or four (4) weeks pay in lieu of notice
the Employer. 

.37 The provisions of this Article relating to Project Contract
not be applicable to positions in the Captioning Depa

Services, except that Caption Writers, Associate Steno
Describers may be hired on project contracts for up to tw
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(2) years of service based on their adjusted seniority date
contracts are renewed by the Employer, shall be offered
less than six (6) months duration, terminable, with four (
in the event of a reduction in force in the department. 
employees in the Member Outreach Department scheduled
(16) or more hours per week and who have four (4) years
on their adjusted seniority dates, whose project contracts
the Employer, shall be o

s, whose project 
 contracts of no 
4) weeks notice, 
Project Contract 
 to work sixteen 

 of service based 
 are renewed by 

ffered contracts of no less than nine (9) months 
th four (4) weeks notice, in the event of a 

reduction in force in the department. 

 it Classifications 

 
4.4 N

4

r (i.e., not under 
supervision of the Employer as to the manner of work performed, as 

r fee basis for a 

duration, terminable, wi

B.  Non-Bargaining Un

on-Bargaining Unit Classifications 

.41 Independent Contractor 

Individual or company hired as an independent contracto

opposed to the resulting work product) on a contractual o
service or product (e.g., Music Arranger, Choreographer, M
Designer, Animator, Interpreter). Ineligible for benefits a
by AEEF. 

TV Directors employed by independent entities, i
otherwise, who do not meet the definition of permit
contractors under the foregoing provision may be em
Company to perform services hereunder only on the bas

usician, Scenic 
nd not covered 

ncorporated or 
ted independent 

ployed by the 
is that they shall, 

for the purpose of their employment by the Employer, be considered to be 
ject Contract or 

ct to all of the 
ovisions of this Agreement relative to such classifications, including, 

particularly, all fringe benefits and the obligations of Section 5.1 hereof.  
o less than 10% 

 in Section 6.3. 

4.42 Intern 

An Intern is a student at an accredited institution, or an Employee of 
another PTV station or foreign broadcasting agency (e.g.;

Employees of the Foundation in the categories of Pro
Temporary Employees and that they shall be subje
pr

Furthermore, such TV Directors shall be compensated at n
above the applicable scale step. 

The Employer shall not use independent contractors for the purpose of 
circumventing the restrictions on subcontracting contained

 BBC, RAI), 
who works at WGBH.  The term “Intern” includes work/study students.  
Interns are not covered by this Agreement. Efforts to stimulate an orderly 
flow of interns into WGBH will be guided by the Labor Management 
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Committee, which will propose and determine progra
educational institutions, public broadcasting entities, and 
organizations.  Except as set forth in this Section, Interns s
bargaining unit work where the effect of such work wo
faith judgment of the Employer, displace or reduce the non
of employment of any member of the bargaining unit, or 
of any person(s) into the bargaining unit. Interns enrolle
institutions which operate radio stations in conjun
Foundation may perform bargaining unit work in the 
broadcast operations associated with student progra

ms with eligible 
foreign broadcast 
hall not perform 
uld, in the good 
-overtime hours 
avoid the hiring 
d in educational 
ction with the 
production and 

ms aired on such 
stations, provided that all other work for these stations within the 

be performed under the terms of this Agreement.  
use of Interns. 

4

ll- or part-time, 
ceed eighty-four 
use Temporary 
Employees.  A 
t of unforeseen 
, for up to one 
reement of the 

tled to the wage 
rate provided herein for the work performed in jobs covered by this 

sis as any other 
yee for holidays 

and overtime 
any work week, 

if s/he is working in a position classified as non-exempt. 

niority credit to 
e is subsequently 
 and the same 

department, and when such full-time employment takes effect 
without any interruption from his or her temporary full-time status. 

4.432 If a Temporary Full-time Employee is hired for full-time 
employment in the same title and the same department, and has 
worked ninety (90) days or more in the title immediately preceding 
the full-time hiring, then that Employee will not be subject to the 
probationary period as described under Section 8.1 below. 

4.44 Volunteers 

jurisdiction of AEEF will 
The Employer shall give the AEEF advance notice of the 

.43 Temporary 

A “Temporary Employee” is one who is hired to work fu
on work that is temporary in nature, for a period not to ex
(84) consecutive days.  The Foundation will not 
Employees to avoid hiring Project Contract or Staff 
Temporary Employee may be hired, or in the even
circumstances, his or her employment may be extended
hundred and eighty (180) calendar days with the prior ag
AEEF Executive Board. A temporary Employee is enti

Agreement and shall receive holiday pay on the same ba
covered Full- or Part-time Staff or Project Contract Emplo
falling within his or her period of employment, 
compensation for hours worked in excess of forty (40) in 

4.431 A Temporary Full-time Employee will receive se
the beginning of the time s/he was hired when s/h
hired on a full-time basis in the same title
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Volunteers are not covered by the AEEF. The use of v
classifications covered by this 

olunteers in job 
Agreement shall require the permission, not 

 be unreasonably withheld, of the AEEF. 

4.

4  shall be exempt from those provisions of this 
eme xemption is noted. These exempt Employees 

include b  to: 

EXEMPT Account Executive 
te Producer 

 

 Dance inator 
ucer Morning Pro Musica 

 
Anchorperson (On-air functions only) 

 ctor 
 Post-Production Supervisor 

unications and Marketing   

ion Supervisor 
duction Supervisor 

 Publicist 
 ssociate Producer 
 Radio roducer 
 Radio r/Announcer 
 Radio nnouncer 
 Reporter 

 
 Coordinator 

 Executive 
ditor 

 arketing Coordinator 
 nior Program Marketing Coordinator 

amming Coordinator 
 Promotion Supervisor 
 Senior Publicist  

Senior Radio Producer 
Senior Radio Producer/Macy 

 Senior Researcher  
Shipping Supervisor 

 TV Director 
 TV Schedule Supervisor 

TV Workshop Coordinator 

to

5 Exemptions 

.51 Certain Employees
Agre nt where such e

ut are not limited

Associa
Billing Supervisor  
Costume Designer 

Coord
Executive Prod
Guest Booker 
News 
Post Production Dire

Project Comm
Coordinator 

Project Promot
Promotion Pro

Radio A
P
Produce
Reporter/A

Scenic Designer 
Scenic Supervisor  
Script
Senior Account 
Senior E
Senior M
Se
Senior Progr
Senior Project 
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ements for exemption from the 
bor Standards Act. 

Non-exempt classifications include, but are not limited to: 

 
t 

tume Designer 

ctor 
 

rdener 
 Photo Librarian 

n Designer 
cheduler 

anager 
er 

ractive Designer 
esearcher 

ptioner 
t 

Assistant 
Caption Writer 

t Scheduling Assistant 
ervice Technician 

ing Supervisor 
lding Supervisor Electrician 

dcast Coordinator 

 Writer 

ist 
of Audience Services 

er Support 
Coordinator of Radio/On Air Support 
Coordinator of Support Services 
Daily Exchange Feed Coordinator 
Data Entry Clerk 
Data Entry Coordinator 
Data Entry Operator 
Day of Air Coordinator 
Day of Air Coordinator/Secretary 

and all other Employees who meet the requir
overtime requirements of the Federal Fair La

Archivis
Assistant Cos
Assistant Designer 
Assistant Dire
Assistant Director/Editor
Assistant Ga
Assistant
Assistant Productio
Assistant S
Assistant Unit M
Associate Design
Associate Inte
Associate R
Associate Steno Ca
Auction Assistan
Audience Services 
Bilingual 
Broadcast Coordinator 
Broadcas
Building S
Build
Bui
Caption Coordinator 
Caption News Broa
Caption Technician 
Caption Transcriber 
Caption
Carpenter 
Clerk/Typ
Coordinator 
Coordinator of Listen
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Day of Air Supervisor 

rmation Coordinator 

Distribution Assistant 
rdinator 

uction 
 

nt 

g Project Coordinator-On Air 
nd Raising Systems Supervisor 

ener 
n Specialist 

teractive Designer  
r 
itor 

ecialist 

velopment Representative 1 
ip Development Representative 2 

ch Representative 1 
utreach Representative 2 

aks Assistant 
aks Coordinator 

tions Assistant 

nt 
 Caller 

ssistant 
rcher 

Photo Lab Technician 
Photo Librarian 
Prime Time Editor 
Production Assistant 
Production Coordinator/AEEF 
Production Secretary 
Program Marketing Coordinator 
Program Materials Assistant 

Describer 
Design Coordinator 
Design Info
Designer 

Distribution Coo
Editor 
Executive Assistant-A
Film Equipment Technician
Fund Raising Assista
Fund Raising Projects Coordinator 
Fund Raisin
Fu
Gard
Informatio
In
Interprete
Lab Exped
Language Sp
Log Typist 
Mailroom Assistant 
Mail Clerk 

ntenance Person Mai
Marketing Coordinator 
Membership De
Membersh
Member Outrea
Member O
NOOZ Editor 
On-Air Bre
On-Air Bre
Opera
Phone Campaign Assistant 
Phone Out Assista
Phone Out
Phone Out Control A
Phone Out Resea
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Program Materials Supervisor 
ing Coordinator 

sistant  

 
perator/Announcer 
t Program Coordinator 

stant 
on Assistant 

oduction Coordinator 
ram Guide Coordinator 

affic Coordinator 

esearcher /Secretary 
n 

ue and Data Administrator/Data Entry Operator 
t 

ce Coordinator 
 Designer 

active Designer 
ata Administrator/Data Entry 

s Assistant 
aptioner 

ard Operator 
ard Operator/Receptionist 

Duplicator Operator 
xt Operator/Caption 

ssistant 
oordinator 

fic Supervisor 
Transmission and Tape Schedules Coordinator 
TV Announcer 
Typographer 1 
Typographer II 
Videotext Editor 1 
Videotext Editor II 
Writer/Editor 

Programm
Promotion As
Proposal Writer 
Publications Coordinator
Radio Board O
Radio Broadcas
Radio Marketing Assi
Radio Producti
Radio Pr
Radio Prog
Radio Tr
Research Assistant 
R
Resource Libraria
Reven
Scenic Assistan
Secretary 
Secretary/Offi
Senior
Senior Inter
Senior Revenue and D
Operator 
Special Project
Steno C
Switchbo
Switchbo
Talent Coordinator 
Tape 
Telete
Traffic A
Traffic C
Traf
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5.0 UNION ADMINISTRATION 

5. ment to become 
hirty-first (31st) 

ve date of this 
reafter shall be 

d as a condition of employment to become and remain members in good 
standing of AEEF on and after thirty-first (31st) day following the first date of 
e

 

5 rposes of this Agreement, membership in good standing in  AEEF 
he initiation fees 
or maintaining 

5 lure to maintain 
 a written notice 

nd has at least seven (7) 
standing. For the 
means that the 
ifteenth (15) day 

5.  the current monthly dues from the 
s authorized the 
oyee in the form 
rrevocable for a 

 of more than one (1) year, or beyond the termination date of the applicable 

5.3 The Employer shall remit each month to the Treasurer of AEEF the total amount 
c means, a list of 

ames of Employees with respect to whom the deductions 

5. e officers and 
licies and plans. 

5.5 The Employer shall hold annual all-staff meetings to discuss overall Foundation 
business and industry matters. 

5.6 Bulletin board space will be provided for notices by AEEF. 

5.7 The AEEF Business Agent shall have access, on WGBH property, to all AEEF 
stewards as needed for purposes related to this Agreement, and to Union members 
for purposes of discussing pending grievances. Such representative shall notify 
the Human Resources Director, or his or her designee, in advance of his or her 

1 All present Employees shall be required as a condition of employ
and remain members in good standing of AEEF on and after the t
day following their first date of employment or the effecti
Agreement, whichever is the later. All Employees hired he
require

mployment. 

.11 For pu
shall be satisfied by the tender of the periodic dues and t
uniformly required as a condition of acquiring 
membership. 

.12 No Employee shall be discharged by the Employer for fai
good standing in AEEF until such Employee has received
from AEEF that s/he is not in good standing, a
days thereafter in which to put himself or herself in good 
purpose of this provision "good standing in AEEF" 
Employee's dues for any month must be tendered by the f
of the month following such month. 

2 The Employer will deduct each pay period
wages of each Employee who individually and voluntarily ha
Employer to do so in a written authorization signed by the Empl
approved by the Employer, which authorization shall not be i
period
collective bargaining agreement whichever occurs sooner. 

of dues deducted that month, and will provide, through electroni
check numbers and n
were made. 

4 The Employer shall hold semi-annual meetings with th
representatives of AEEF to discuss the Foundation's personnel po
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arrival at the facility, and shall not enter the facility without escor
the Employee with whom s/he is meeting. Such meetings shal
regular flow

t by a steward or 
l not disrupt the 

 of business, and shall take place during the stewards' and members' 

5.8 rer) will not lose 

nowledge of the 
Director of Human Resources. AEEF Representatives appointed to joint union-

ittees established under the provisions of this Agreement will 
not lose any regular pay for prearranged meetings of the Committees. 

6.0 M

6.1 ained in this Agreement shall be interpreted to 
restrict or limit in any way, or to vest any rights in the Employees with respect to 

s regarding the 
onal Foundation 

and its affiliated radio and television stations. 

6.2 g to the working 
s which do not 

6.3 I y performed by 
m y and within the 
c onditions of this 
A

non-working time. 

 AEEF Officers (President, Vice-President, Secretary and Treasu
regular pay for meetings held by appointment with the Employer during the 
employee's working time which have been prearranged with the k

management comm

ANAGEMENT RIGHTS 

 It is understood that nothing cont

the Employer's sole and exclusive right to make all decision
management, operation, and programming of the WGBH Educati

 The Employer has the right to issue rules and regulations relatin
conditions and requirements of employment of the Employee
conflict with this Agreement. 

 t is agreed that work of the nature regularly and customaril
embers of the bargaining unit at or from the Employer's facilit

ontiguous 48 States shall be performed under the terms and c
greement unless the Parties mutually agree otherwise; i.e., t
utual agreement, the Employer will not subcontract such work. 

hat, absent such 
m

6.31 It is agreed that the consent of AEEF shall not be required as to programs 
otage", complete 
d where no prior 
tions where such 

hole or in part, 
withheld in other 

6.32 In the event the Employer, at its sole discretion, elects to utilize bargaining 
unit personnel for work assignment outside of the areas of jurisdiction as 
defined in Section 6.3, it is recognized that acceptance of such assignment 
shall be voluntary, and shall not affect the Employee's status as a member 
of the bargaining unit. The terms and conditions of employment covering 
such an assignment, shall be subject to the mutual agreement of the Parties 
(AEEF, the individual, and the Employer). 

or segments thereof, including film and video "stock fo
except for editing, purchased for the Employer outright an
financing has been given by the Employer, or as to situa
work has customarily and regularly been performed, in w
outside of this Agreement and shall not be unreasonably 
situations. 
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6 dealing with the 
this connection and the Employer may rely on their consent 

6  that the consent 
video and audio 
es of the other 
med on any co-
er the provisions 
he terms of this 
he requirements 

ective bargaining 
s (or of work, if 

only one (1) position is created) otherwise subject to this agreement 

.33  AEEF designates its officers as its representatives in 
Employer in 
as binding on  AEEF. 

.34 JOINT PRODUCTION ARRANGEMENTS. It is agreed
of  AEEF shall not be required for co-production of 
programs with respect to work performed by employe
coproducers. Any work subject to this agreement perfor
production by WGBH employees will be performed und
of the agreement and all jobs to be performed under t
agreement shall be posted and filled in accordance with t
of this agreement. WGBH Employees covered by the coll
agreement will receive a proportionate share of position

relative to the number of producers (i.e.. one half of the 
are two (2) parties, one third of the positions if there are 
etc.). 

.35 The Parties recognize the importance to both the Foundati
of  AEEF of the ability to compete effectively for additio
to produce audio and video projects and will jointly work t
In addition, the Parties recognize the importance of
standards of this Agreement. In the event the Foundati
modifications of this Agreement are necessa

positions if there 
three (3) parties, 

6 on and members 
nal opportunities 

oward that end. 
 preserving the 
on believes that 

ry to allow it to more 
 will give good 
ations. If any 

dification is agreed to by  AEEF, the work affected will continue to be 
member can be 
ards. 

6.36  unit work to be 
gaining unit to 

uced under the 
jurisdiction of this Agreement, provided that such programs or 

er provided that 
 (9) minutes for 
 AEEF will be 

notified of the utilization of this clause not later than the week 
following the broadcast of a covered segment. This provision will 
not be used in a way that causes a lay off of Employees who 
normally perform production work. 

(2) Commissioned programs for local broadcast up to a maximum 
duration of seven (7) hours per year or one half hour per year of 
programming for each full-time equivalent AEEF Employee 

effectively compete for production opportunities,  AEEF
faith consideration to proposals for such modific
mo
performed within the jurisdiction of  AEEF. No AEEF 
required to perform work under modified contractual stand

Notwithstanding the foregoing, the Employer may cause
performed by individuals or entities outside the bar
produce: 

(1) Segments for inclusion in local programs prod

series were not broadcast during 1995, and furth
the total of such segments shall not exceed nine
each half hour of the program. The President of 
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employed in local programming, whichever is le
shall not be used to commission programs for an
broadcast during 1995 or for any new series (defin
more programs in one (1) year), after the first yea
The President of AEEF will be notified of the u
clause prior to the broadcast of a covered progra
6.36(2) 

ss. This Section 
y series that was 
ed as four (4) or 
r it is broadcast. 
tilization of this 
m. This Section 

regarding commissioned programs will not be used in a 
ormally perform 

6.4 If the Employer feels  AEEF's consent has been unreasonably withheld, it may 
ht to grieve the 

to arbitration. 

6.5 In any arbitration under this provision, regardless of by whom initiated, the 
arty. 

7.0 LA

7. ment relationship is 
most effective when it is collaborative.  Toward that end, the Parties agree to 

C”) that will work to 
gnizant of the 

Foundation's mission and its duty to serve as steward of public funds as well as 
 members.  

7. proving 
of the Foundation.     

. on the LMC, with a 
ree (3) members representing AEEF and three (3) members 

representing the Foundation.  The LMC will have at least two (2) chairpersons: an 
hairperson positions count 

7. Foundation.  Pursuant to 
Section 5.8 of the Agreement, Employees will be paid for time spent attending 
meetings of the LMC. 

7.5  Representatives of National Association of Broadcast Employees and 
Technicians—Communications Workers of America, AFL-CIO (hereinafter 
“NABET”) will be invited to join the LMC.  If NABET chooses to participate, the 
Parties agree that NABET can participate in an equal manner as AEEF and the 
Foundation, including the ability to designate a NABET co-chair.    

way that causes a lay off of Employees who n
production work. 

either proceed, if time is of the essence, subject to  AEEF's rig
matter, or, alternatively, may refer the matter directly 

arbitrator's fees and expenses shall be paid in full by the losing p

BOR-MANAGEMENT COMMITTEE 

1 The Foundation and the Union believe that the labor-manage

create a Labor-Management Committee (hereinafter “LM
achieve the Parties’ mutual interests, while remaining co

the Union's mission and its duty to serve as a representative of its

2 The LMC will function as an advisory committee to assist in im
communications between AEEF and management 

7 3 There will be equal representation of management and AEEF 
minimum of th

AEEF officer and a Human Resources manager. The c
toward each party’s minimum representation on the Committee.  

4  All members of the LMC must be Employees of the 
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7. resentatives 
 co-chairs have the authority to 

rant. 

7. ot act in any way to contravene the  Agreement.  The Parties 
agree they will not use the LMC to initiate or address grievances or to supplant 

7. lso consider any 
mittees, whose 

3-2007 collective 
 separate committees: 

ommittee; New 
 the committee 

de Letter Q.  

7.9 The LMC will have an annual budget determined by management.  The LMC 
ther committee 
y matters the 

8.0 EQUAL EMPLOYMENT.  The Employer and AEEF agree that there shall be no 
otion or other conditions of employment because of age, 

race, color, sex, religion, national origin, marital status, sexual orientation, physical or mental 
disa y de occupational 
qualification. There shall be no discrimination for membership in the AEEF. 

 

9.0 HIRING

9.1 I  advancing their 
careers. 

9 nars in résumé 
 bag lunches to 

d experience needed 
for positions in the Foundation, and will also be available to counsel any 

r development. 

9.12 All job openings for positions covered by this Agreement shall be posted 
on a designated bulletin board and on the Innertube for at least five (5) 
business days before they are filled, provided, however, that a job need not 
be posted where a position has been reclassified and/or upgraded and the 
Employee who held the original position will occupy the new position. 

9.13 All job openings for full and part-time temporary positions in job 
categories covered by this Agreement shall be posted for five (5) days as 

6  The LMC will meet monthly to consider any issues which the rep
wish to discuss. Upon mutual agreement, the LMC
cancel or reschedule specific meetings as circumstances war

7 The LMC will n

the bargaining process.  

8  In addition to the issues the LMC decides to address, it shall a
issues previously within the jurisdiction of the following com
structure and functions were previously set forth in the 200
bargaining agreement, and which have ceased to exist as
Co-Productions Committee; Credentials Committee; Intern C
Technology Committee; Screen Air Credits Committee; and
concerning the Physical Plant Department, as set forth in Si

chairpersons will regularly report on the use of its budget to o
members and to all employees of the Foundation, excluding an
Committee agreed to consider on a confidential basis.   

discrimination in hiring, firing, prom

bilit or political beliefs, except where one or more such criteria are a bona fi

 AND JOB DESCRIPTIONS 

t is the Employer's intent to assist interested employees in

.11 The Human Resources Department will offer semi
preparation and interviewing skills, will schedule brown
provide information about the qualifications, skills an

individual who has an interest in advancement and/or caree

 
 
 

18



provided in Section 9.12 if that job is expected to equal or exceed thirty 

9  the job title, department in which the position is 
available (hereinafter the “Hiring Department”), a description of the duties 

9 rovide copies of 
 

9 man Resources, 
osting period. Human 

résumé, and will 
o apply for job 

ngs under the provisions of this Agreement will be considered. 

ed candidates to 
didate has relevant experience and/or related 

9 o have related 

9 f candidates for 
the position and WGBH's commitment to diversity in filling job vacancies. 

e limited to, a 
lative skill, ability and experience. Preference in hiring for 

ndidate with the 
d his or her qualifications are equal to 

the qualifications of all other candidates. 

 basis during the 

9.192 Employee applicants who have been interviewed shall be notified in 

ast twelve (12) 
partment, whose 

pired within three (3) months preceding the time 
of application, shall be considered Employees for purposes of 
Section 9.1, except they shall not be covered by Section 9.192. 

9.194 A grievance alleging a violation of Section 9.1 may be initially filed 
at the second step of the grievance procedure. In such instances, 
resolution shall be attempted between the Employee, the 
responsible Project/Department Head, an officer of  AEEF, and the 
Human Resources Director. 

(30) working days. 

.14 All postings shall include

and the salary range for the position. 

.15 The Director of Human Resources will electronically p
postings of all AEEF vacancies to the President of  AEEF.

.16 Employees interested in posted positions must notify Hu
and provide copies of their résumé, during the p
Resources will acknowledge receipt of the Employee's 
forward it to the Hiring Department. All Employees wh
openi

9.17 The Hiring Department will review the résumés of interest
determine whether the can
background. 

.18 The Hiring Department will interview candidates wh
background and/or relevant experience. 

.19 The Hiring Department will consider the qualifications o

Consideration of job qualifications shall include, but not b
candidate's re
such openings shall be given to the qualified employee ca
greatest length of service, provide

9.191 The Employer may fill an opening on a temporary
hiring process. 

writing after the hiring decision is made. 

9.193 Full-time Project Contract Employees who have at le
months of service in the same job and the same de
contracts have ex
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9.  this Agreement 
oyee covered by 
 time and copies 
 the AEEF upon 

When the annual review of the Employee's job performance is conducted, 
a copy of the current job description for that Employee's job will be supplied to 

9. tion, or modifies 
rially change the 
job modification, 

nt of  AEEF in writing, and prepare a job description therefor, 
i ession schedules 
i le allowance for 
d

9  this Agreement 
ry review under 
 job description 

ployee within 30 
the Employer. It is further agreed that when 

such salary review results in increased compensation due to the Employee, 
oint where the 

ation, or modified the 
duties of an existing classification in such manner as to have materially 

the job content for that Employee. 

9  or hired into a 
d shall suffer no 
 job title   

9.4   N

9 ts providing the 
n on Employees hired into a job within the bargaining 

ployment status 

2  Copies of all job descriptions for jobs covered by the terms of
shall be on file in the Human Resources Department. Any Empl
this Agreement may see his or her current job description at any
of job descriptions will be available for review to the officers of
request. 

the Employee. 

3 In instances where the Employer establishes a new job classifica
the duties of an existing classification in such manner as to mate
job content thereof, it shall, at the time of new job posting or 
notify the Preside
nitiate a salary review and assign thereto rates of pay and progr
n balance with those for existing classifications, making reasonab
ifferences in job content. 

.31 Where the duties of an existing classification covered by
are materially changed and such change requires a sala
either Section 9.3 or Section 13.3, a copy of that changed
will be filed with the AEEF Executive Board and the Em
days of the time it is issued by 

that compensation shall be paid retroactive to the p
Employer either established the new job classific

changed 

.32 An Employee who is promoted or who is assigned to
position in a related function for which s/he is qualifie
reduction in pay as a result of that promotion or change in

OTICE PROVISIONS 

.41 The Employer shall provide  AEEF with monthly repor
following informatio
unit jurisdiction: Name, job title, department or project, em
(i.e., staff or project contract), whether full or part-time, s
anniversary date, and total salary (including special diffe
These monthly reports will be provided to  AEEF no la

tart date, review-
rentials, if any). 

ter than the 10th 
day of the month subsequent to the Employees' hire. The Employer shall 
further provide the Employee's home address and telephone number with 
the consent of such Employee. 

9.42 Monthly, the Employer shall provide  AEEF with updated and current 
information regarding each of the items enumerated in Section 9.41 above, 
as it affects every active Employee in a bargaining unit job. These reports 
shall also include such information regarding Temporary Employees as is 
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available to the Human Resources Department at the time of such m
reports. The Employer shall also provide a monthly list of 
Employees with the expiration dates of their contract

onthly 
Project Contract 

s, and shall, via 
monthly Equal Employment Opportunity (EEOC) reports, notify  AEEF of 

9  of co-production 
 Section 6.34 when 
nticipated budget. 

the anticipated co-
mber of planned 

ve reached a sufficient 
ill, to the extent 

) the 
hich the 

 plans to post to meet the requirements of Section 6.34.  In 
addition, the Foundation shall provide to  AEEF, in writing, the 

 Agreement.  
related to co-productions in the LMC, 

as the need arises.  
 

umerated above 

10.0   NE

10  new Employees 
ty (90) calendar 
 this Agreement 

with the exception of paid holidays. During his or her probationary period, the 
loyer, and such 

d rocedure of this 
A ployees shall be 
s pplicable project 
contract. Any such probationary period shall, however, not exceed ninety (90) 
days. 

1 d for one (1) 
consecutive months upon mutual 

agreement of the Employee, the Employer, and the AEEF. During such 
extended probationary period, the Employee shall receive all benefits 
otherwise provided under this Agreement but shall still be subject to 
dismissal as provided in Section 10.1. 

10.12 Days lost due to sickness or accident shall not break the consecutive 
period of an Employee's probationary period, and such probationary 
period shall be extended by the number of such days. 

resignations and promotions to Management. 

.43 The Foundation shall provide AEEF with written reports
projects which WGBH is considering performing under
there are funding commitments for at least 75% of the a
Those reports shall include: (a) the working title; (b) 
producers; (c) the general subject matter; and (d) the nu
programs.  In the case of co-productions which ha
level of funding to start production, the Foundation w
available, also provide: (a) the projected duration of the project; (b
anticipated staffing of the project; and (c) the positions w
Foundation

notifications required under Side Letters H, I and O to this
The Parties agree to discuss issues 

9.44 The Employer shall also provide any of the information en
upon special request of the President of  AEEF. 

W EMPLOYEES 

.1 Except as set forth in Sections 4.32(3), 4.43, 4.432 and 17.54 all
shall be on automatic introductory probationary status for nine
days, during which they are entitled to none of the benefits of

Employee may be discharged in the sole discretion of the Emp
ischarge shall not be subject to the grievance and arbitration p
greement. Notwithstanding the foregoing, Project Contract Em

ubject to such probationary period, if any, as is specified in the a

0.11 An Employee's probationary period may be extende
additional period of up to three (3) 
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1 uccessfully complete the probationary period will be 

10 shall be the date 
hall occur at the 

y introductory probationary 
period (hereinafter the “Anniversary Date”). All benefits contingent upon length 

te. 

ject to adjustment as set 
forth in other applicable provisions of this Agreement. 

10.22 y, if any, will terminate if the Employee: 

(a) Quits, resigns, retires or accepts a permanent transfer to a position 
; 

ils to notify the 
ll within five (5) 
n thereof, or (b) 
fails to return to 

notification of selection, provided, however, that a recall not 
) weeks of full-
e, or (c) fails to 

 address. This failure will be 
substantiated by the return to Employer of registered mail sent to 

these cases. 

ood cause for a 
) days. An absence cannot be 

considered authorized or for good cause if the Employer is not 
notified within the five (5) day period. 

(f) Is absent from work due to illness or injury for more than fifteen 
(15) months. 

(g) Fails to return to work upon expiration of a leave of absence as 
specified in Section 17.444 of this Agreement. 

0.13 Employees who s
given a performance review. 

.2 Except as set forth in Section 4.431, an Employee's anniversary 
of his or her assignment to the regular full-time payroll which s
commencement of such Employee's ninety (90) da

of service shall be computed from the Employee's Anniversary Da

10.21 An Employee's Anniversary Date shall be sub

An Employee's seniorit

out of the bargaining unit

(b) Is terminated in accordance with Article 14; 

(c) Is laid off for more than one (1) year; 

(d) Is recalled during a period of lay off and (a) fa
Employer of his or her intent to accept such reca
working days of receipt of notification of selectio
having given notification of intent to accept recall, 
work within fifteen (15) working days from the date of receipt of 

reasonably expected to afford at least thirteen (13
time employment may be declined without prejudic
notify Employer of change of

Employee. The Employer will notify the Union in 

(e) Is absent from work without authorization or g
continuous period of five (5
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10 reement shall be 
tion on the term 

ch Employee will be provided with 

1 r new hires on a 
y, quarterly or less frequently) WGBH will 

e Union to meet 

10  new Employee 
d consistent with good scheduling practices. The 

Employee's supervisor will meet with the new Employee at least once each month 
or more often as requested in writing by the Employee during the probationary 
period to discuss his or her performance. 

.3 Every new Employee hired into a position covered by this Ag
given a copy of this Agreement, a job description, possible limita
of employment, and benefits. In addition, ea
material furnished by AEEF relating to AEEF membership. 

0.31 If WGBH conducts general benefit orientation sessions fo
periodic basis (weekly, monthl
provide fifteen (15) minutes during the orientation for th
with new hires covered by this Agreement. 

.4 The Employer shall provide adequate training and guidance to a
during the probationary perio
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11.0 THE WORK WEEK 

 

11 ncluding a thirty 
-hour days, with 
propriate by the 

npaid thirty (30) 
e a shorter meal 

n of the supervisor. Employees may for reasonable cause 
be granted at the 

tions will not be 

11.4 A Full-time Employee who is required to work more than two (2) hours beyond 
least comparable 
0, as determined 

11 empt Employees 
ployee shall be 

ium rate shall 
rly scheduled to 

ill receive the premium 
rate of pay for hours worked in excess of eight (8) on days when non-emergency 

tions. Vacation, 
 and personal days shall be counted as time worked for purposes of 

uilding Service 
ted as requiring 
vertime. 

11 cepting obvious 

11 uaranteed a half 
ess of a half day on a sixth or 

seventh day, the Employee will be paid for each hour worked at the overtime rate. 
In lieu of overtime pay for the sixth or seventh day, exempt Employees may 
choose to exercise the option of taking compensatory time within one (1) year of 
the day worked on the basis of one (1) day of compensatory time for each half-
day or more worked. The Employee shall indicate his or her preference on the 
next time sheet submitted following the sixth or seventh day worked. The 
foregoing provisions of this Section will apply to work on a fifth day by 
Employees regularly scheduled to work four (4)  ten-hour days.  

11.1 The normal work week begins on Monday. 

11.2 Full-time Employees shall normally work a forty (40) hour week.

.3 Full-time Employees shall normally work an eight (8) hour day i
(30) minute paid meal period. A regular schedule of four (4) ten
the same meal period, may be implemented where determined ap
Employer. The meal period will be extended by an additional u
minute period for a total of one (1) hour. Employees may tak
period with the permissio
request modification of their work schedules. Such requests may 
Employer's discretion. Denials of requested schedule modifica
subject to grievance or arbitration. 

the normally scheduled work day will be offered a meal that is at 
to the industry standard box lunch, or a meal allowance of $10.0
by the Employer. 

.5 All work in excess of forty (40) hours in one (1) week by non-ex
(See Section 4.0) or work on a sixth or seventh day by any Em
paid for at time and one half the Employee's regular rate. This prem
be applied to work on the fifth day by Employees who are regula
work four ten-hour days. Building Service Technicians w

employees are excused from work due to emergency condi
holidays
calculating the number of hours worked in the week for B
Technicians only. Nothing in this Agreement shall be interpre
duplication or pyramiding of holiday, weekend, daily or weekly o

.6 All overtime must have the prior approval of a supervisor (ex
emergencies). 

.7 Any Employee assigned to work a sixth or seventh day shall be g
day's pay at the overtime rate. For work in exc
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1  less than  forty-
mployee in each week except that 

1 ays will receive 
on the thirteenth 
ty-first day, and 

ur-day workweek, double time shall be paid 
the nineteenth, 

11 t an Employee's 
 per day, but not 
d to work a four 
. The Employee 
nt to a  four (4) 

 is agreed that persons working under this 
0) hours of work 
lify for the meal 
re than two (2) 

11  receive one (1) 
ht (8) hours on a 

day they are required to work nine (9) hours or more. Associate Producers 
e one (1) hour of 
a day when they 

 of compensatory time 
ates will be established by mutual agreement between the Employer and the 

involved Employee. 

11 heduled days off 
is Article except 

equested or approved by the Employer. 

12.

12 her position.  A  
n Appendix A to this Agreement.  Each 

wage range is divided into quartiles.  Each newly hired Employee covered by this 
Agreement shall receive a wage no less than the entry level wage set forth in the 
wage ranges for the job for which s/he is hired. 

12.2  Employees will receive an annual increase to their base wage during the first full 
payroll period that includes November 1.  This is referred to in this Agreement as 
the “Annual Increase.”  The Annual Increase is calculated by adding together the 
Progression Component and the General Component.   

1.71 There shall be two (2) consecutive days off, totaling not
eight (48) successive hours, for each E
Sunday and Monday may be considered consecutive. 

1.72 An Employee who has worked twelve (12) consecutive d
overtime at the rate of double time for work performed 
and fourteenth consecutive day and the twentieth and twen
so on. For Employees on a fo
for the twelfth, thirteenth, and fourteenth day and 
twentieth, and twenty-first day, and so on. 

.8 When a particular production or job assignment requires tha
services will be regularly required for more than eight (8) hours
more than ten (10) hours per day, that Employee may be assigne
(4) day week with each day consisting of ten (10) regular hours
will be given at least one (1) week's notice prior to the assignme
day week with ten-hour days. It
provision who are non-exempt shall receive overtime after ten (1
per day, or after four (4) days of work per week, and shall qua
allowance provided for in Section 11.4 hereof after working mo
hours beyond the scheduled ten (10) hour day. 

.9 Associate Producers working an assigned five-day week shall
hour of compensatory time for each hour worked in excess of eig

regularly working a schedule of four (4) ten-hour days will receiv
compensatory time for each hour in excess of ten (10) hours on 
are required to work eleven (11) hours or more. Selection
d

.10 Time spent traveling by exempt employees on their regularly sc
shall not be considered time worked under any provision of th
when the travel schedule has been r

0   WAGES  

.1 An Employee’s wage and wage range is determined by his or 
wage range for each position is set forth i
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The Progression Component is determined by the quartile
Employee’s wa

 in which the 
ge falls on the range.  The Progression Component for each 

quartile is as follows:    

2.00% 
1.50% 

0% 
 

 wage range, the Employee’s Annual 
Increase will not include a Progression Component.   

The Ge as fo  
   

2007 (beginning payroll period 10/29-11/11)   4.00% 
3.50% 
3.25% 

12  1, 2007; 1.5% on 
e calculation of the 

12 s, pursuant to 
he year which 

ey have 
rease is withheld 

ring the probationary period, those who remain employed after the conclusion 
rease with 

the completion of 
, pursuant to 

id following the 
mpletion of ninety (90) days of employment, despite the extended probationary 

12 te or modify its 
above, and agrees 

onstitute a waiver 
and will not constitute a binding past practice preventing implementation of the 
above. 
 

12.6 In order to assist the Foundation in times of unusual budget fluctuations, the 
Union agrees that if the Foundation establishes a budget target number of negative 
3% or lower during the term of this Agreement, it will meet with the Foundation, 
at management’s request, to bargain in good faith the possibility of adjusting 
wage increases due under this Agreement.  The Parties agree that if an adjustment 

 
First Quartile   
Second Quartile  
Third Quartile   1.00% 
Fourth Quartile 0.5

If an Employee’s base wage falls outside the

 
neral Component for each Employee is llows:

2008 (beginning payroll period 10/27-11/9)   
2009 (beginning payroll period 10/26-11/8)   

 
 

.3  Each wage range will increase by 1.5% on November
November 1, 2008; and 1.5% on November 1, 2009, prior to th
Annual Increase as described in Section 12.2.  

 
.4 New Employees who are on an introductory probationary statu

Section 10.1 of the Agreement, during the first pay period of t
includes November 1 will not receive any Annual Increase until after th
satisfied the introductory probationary period.  If the Annual Inc
du
of their probationary period will be made whole for the withheld inc
full retroactivity, in the payroll period immediately following 
their probation.  In the event an Employee’s probation is extended
Section 10.11 of the Agreement, the Annual Increase will be pa
co
status.  
 

.5 The Union acknowledges that the Foundation needs time to crea
systems to implement the new wage range system described 
that the Foundation’s delay in implementing the above will not c

 
 
 

26



to the wage increases is negotiated, it is subject to the Union’s a
ratification by the Union membership.  The Foundation agrees th
no adjustment to the negotiated wage increases during the term o
without the consent of the Union.  The Parties agree that any
will apply solely to the fiscal year subject to the low budget targ
Parties agree that this provision will not continue into a s
bargaining agreement except by mutual agreement.  The Union
in good faith, t

greement and 
at there will be 
f this Agreement 

 adjustment to wages 
et number.  The 

uccessor collective 
 agrees to revisit, 

he need for continuation of this provision in the successor 
ssor collective 

  
12 he appropriate wage based on relevant prior experience for 

 who are either 
and arbitration 

12 ts sole discretion, shall have the right to grant or deny 
it increases, the Employer agrees that a blanket policy against 

such increases, written or unwritten, shall not be established. The AEEF and the 
merit increases 

13.0 PE

13 on or before the 
view Date”). In 
ther supervisors 

ng the preceding 
s 

personnel record. Although the Employee is required to sign a written review 
o add his or her 
iews from other 

isors whose views and comments may not have been solicited by the 
mployee within 

e brought to the 

13.2 Every Employee, in the presence of the Human Resources Director, or his or her 
designee, may inspect his or her own personnel record and may make copies of 
such record. 

13.3 Any change in job classification or substantial increase in job responsibilities will 
be accompanied by a salary review within thirty (30) days of such a change. In the 
case of a change of classification, relevant prior experience will be considered. 

collective bargaining agreement during negotiations for the succe
bargaining agreement. 

.7 Disputes regarding t
each new Employee or for those Employees in existing titles
promoted or reclassified shall be subject to the grievance 
provisions of this Agreement. 

.8 Although the Employer, in i
above-range mer

Employee in question will be notified, in writing, of such 
including the duration of the increase. 

RFORMANCE REVIEWS 

.1 All Employees shall be reviewed each year by their supervisor 
focal review date of November 1st (hereinafter the “Focal Re
preparing such a review, such supervisor shall consult with all o
for whom such Employee has worked for significant periods duri
year. Reviews will be in writing and will become part of the Employee'

acknowledging that s/he has seen it, the Employee is entitled t
own comments and the Employee may also request written rev
superv
Employee's direct supervisor. If a supervisor fails to review an E
ninety (90) days of the Focal Review Date, the matter will b
attention of the supervisor's immediate superior. 
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14.0 TERMINATION PROCEDURES 

14  for willful or deliberate 
ance. 

14 intoxication, an 
sidered for termination must be given initial warning, clearly 

's dissatisfaction 
w

1 mance within a 
lendar days, the 

e Employee in a probationary status for a period of 
ty (90) calendar 
mployee will be 

 each week with 
t these meetings 
he Employee on 

ll be taken. That 
he Employee in 

writing. In the event of termination, the Employee will be given two (2) 
weeks notice or pay in lieu thereof, together with severance pay as 

14 EEF within one 

15.0 LA

15 vailable work preference thereto is to be 

ccordingly, it is 
permit efficient 

ojects and assignments, and to enable the Employer 
usly entered into, use of all other categories of 

Employees (such as Project Contract, Temporary, and other part-time) will be 
reduced first before such Staff Employees are laid off. 

15.2 When, subject to the foregoing, a lay off of Staff Employees is required, the 
determination as to which Employees shall be retained shall be made on a staff-
wide basis among those Staff Employees having the ability to perform the 
remaining work on the following basis: 

15.21 Length of service at WGBH (seniority) 

.1 The Employer has the right to terminate an Employee
misconduct, intoxication, or continually unsatisfactory job perform

.2 Except in the case of willful or deliberate misconduct or 
Employee being con
labeled in writing, specifying the reasons for his or her supervisor

ith his or her performance. 

4.21 If the Employee fails to improve his or her perfor
reasonable length of time, but no less than thirty (30) ca
supervisor may place th
at least thirty (30) calendar days, but not more than nine
days. When an Employee is placed on probation, the E
notified of such action in writing. 

14.22 During the probationary period the supervisor will meet
the Employee. An AEEF representative may be present a
at the Employee's request. All benefits shall accrue to t
probationary status. 

14.23 At the end of the probationary period definitive action sha
action and the reasons therefor shall be provided to t

provided for in Section 17.8 hereof. 

.3 Written notification of termination hereunder shall be given to  A
week following such termination. 

Y OFF POLICY 

.1 It is agreed that at times of shortage of a
given to Full-time Staff Employees and to Part-time Staff Employees regularly 
scheduled to work thirty-two (32) or more hours per week. A
agreed that, subject to such exceptions as are necessary to 
completion of outstanding pr
to fulfill legal commitments previo
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15.211 The seniority of thirty-two (32) hour Employees sh
as specified in Section 4.221 from the Employee's
of hire as a Full-time or thirty-two (32) hour Part
except that an Employee who was classified as 
hour Employee based on his or her service in th
year will have seniority for purposes of t

all be calculated 
 most recent date 
-time Employee, 
a thirty-two (32) 
e prior contract 

his Article only if s/he has 
 hours per week, 
y off. 

15.22 Past performances as reflected in performance reviews. If, at the time of 
place within the 

ithstanding Section 15.22, delinquent reviews written at the 
ceives notice of lay off which are more than 

four (4) weeks overdue shall not be used to determine job 

1

1

ntially equal, the 
 concerning the 

er's application of the above factors in the selection of Employees 
for lay off shall be subject to the grievance and arbitration provisions of 

ts under Section 
ining work as scheduled by 

the Employer. 

15 iting as soon as 
hall such notice 

ve Employment. 
hall be given to  
ees. 

15.4 Staff Employees on lay off will be selected for recall to available openings on the 
basis of the same criteria as used in Section 15.2 in determining Employees to be 
laid off with preference given to senior Employees subject to the other applicable 
considerations. Notification of job openings will be by registered mail for all 
openings which the laid off Employee is qualified to perform which occur during 
a period of one (1) year from the date of lay off either in the Employee's former 
job classification, or to any other job classification within the bargaining unit 
which the Employee notifies the Employer that s/he desires consideration for. 

continued to average not less than thirty-two (32)
as defined in Section 4.221, up to the time of the la

lay off, a review for any given individual has not taken 
past six (6) months, a current review will be undertaken; 

15.221 Notw
time the Employee re

performance; 

5.23 Prior experience in the job classification; 

5.24 Avoidance of negative discriminatory effect on such matters as race, sex, 
age, etc. 

When factors in Sections 15.22 through 15.24 are substa
factor in Section 15.21 will be controlling. Any dispute
Employ

this Agreement. 

15.25 A Part-time Staff Employee may exercise his or her righ
15.2 only if s/he is willing to perform the rema

.3 Staff Employees designated for lay off will be advised in wr
possible to allow for a maximum notice period, but in no event s
be given less than four (4) weeks before the termination of acti
Written notification of Staff Employees designated for lay off s
AEEF within one (1) week following notification of such Employ
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Such notification may be given to the Employer at time of lay o
subsequent thereto. The Employee will be considered for vac
such other classification subsequent to the time notice of interest 

ff or at any time 
ancies arising in 
therein has been 

given to the Employer.  AEEF will be notified of all vacancies arising in the 

Staff Employees returning to non-temporary employment within a year of their 

Length of service and seniority shall be calculated on the amount of time previous 
and subsequent to the lay off period. All benefits of this Agreement will resume 
for the Employee at the commencement of rehire. 

bargaining unit. 

lay off date will retain their status as Staff employees. 
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15 gs and of recall, 
r employment, if 
b category as to 

n and (a) fails to 
 within five (5) 
b) having given 
thin fifteen (15) 
ction, provided, 
ast thirteen (13) 

e employment may be declined without prejudice, or (c) fails to 
notify Employer of change of address. This failure will be substantiated by the 

y 

15.6 It is agreed that Employees will not be required to take vacation at times of 
as exhausted his 
er Section 17.8 

15 the Captioning 
Archives, Descriptive Video Services and 

Creative Services shall be treated as separate units for purposes of displacement, 

.5 A Staff Employee will lose the right of notification of job openin
and will be considered to have voluntarily terminated his or he
the Employee is recalled to his or her former job category or a jo
which s/he has notified the Employer of interest for consideratio
notify the Employer of his or her intent to accept such recall
working days of receipt of notification of selection thereof, or (
notification of intent to accept recall, fails to return to work wi
working days from the date of receipt of notification of sele
however, that a recall not reasonably expected to afford at le
weeks of full-tim

return to Employer of registered mail sent to Employee. The Employer will notif
the Union in these cases. 

temporary short-term lay offs until such time as the Employee h
or her severance entitlement with respect to such lay off und
hereof. 

.7 Notwithstanding anything to the contrary in the foregoing, 
Department, Physical Plant, Broadcast, 

lay off and recall rights (i.e., laid off Employees in those departments shall be 
entitled to exercise such rights only within their department and laid off 

m outside those departments shall not be entitled to exercise such 
rights against Employees within those departments). 

15 ng a lay off will 
ts to full-time positions in accordance with Section 15.4. 

16.0 DI

16.1 T spute or grievance  
i  Agreement shall be 
resolved in an orderly and expeditious manner, and therefore commit themselves 
t

1  discuss issues 
t of answering 

questions and resolving any disputes at the department level.  An AEEF 
representative may be involved in such discussions at the request of the 
affected Employee or supervisor. 

 
The AEEF Executive Board may raise concerns or disputes with the 
Director of Human Resources or his or her designee, and if resolution is 
not reached, submit a grievance directly to the Director of Human 
Resources or his or her designee as described at Section 16.12.  The AEEF 

Employees fro

.8 A Full time Employee who takes part-time employment followi
maintain recall righ

SPUTE RESOLUTION  

he Employer and  AEEF accept the principle that any di
nvolving the interpretation or application of the terms of this

o the following procedure. 

6.11 Employees and supervisors shall be encouraged to
regarding the application of this Agreement with the inten
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Executive Board agrees to discuss the issue with the Di
Resources, or

rector of Human 
 his or her other designee, prior to the filing of a grievance 

1 presentatives of 
tatives of AEEF agree to 

pt to facilitate 
vance. 

f AEEF, stating 
tion alleged, and 
ith the Director 

rces within thirty (30) business days after the occurrence 
arty initiating the 

owledge of the facts 

1 he filing of the grievance, the Employer 
ce. If such 
 referred to 
eipt of the 

 
d in discussions 

ssible grievance 
ources has been 
ttendance at those 

1  rotation beginning with 
ichael Stutz and 

ment will be referred 
 Roberta Golick 

and so forth.  Additional arbitrations will follow the same rotation.  If the 
ithin ninety 
e matter shall 
e of the 

ated arbitrators are able to schedule a date to hear the matter within 
ninety (90) days from the date the grievance is referred to him or her, 
either party may request the appointment of an arbitrator by the American 
Arbitration Association under its Voluntary Labor Arbitration Rules. 

 
(b)  In the event that a grievance is scheduled for arbitration in either Los 
Angeles or New York, the Parties shall select an arbitrator in accordance 
with the procedures and rules of the American Arbitration Association in 
those locales. 

under this procedure.  
 

6.12 If a dispute is not resolved as set forth in Section 16.11, re
the Human Resources Department and represen
discuss the dispute, exchange information and attem
resolution of outstanding issues prior to the filing of a grie

If resolution  is not reached at this step, AEEF may submit a grievance, set 
forth in writing, signed by the Employee or an Officer o
facts underlying the grievance, the specific contract viola
the remedy sought. This written grievance will be filed w
of Human Resou
giving rise to the grievance, or the time when the p
grievance has, or reasonably should have had, kn
underlying the grievance. 

6.13 Within ten (10) business days of t
shall provide AEEF with a written response to the grievan
response does not resolve the grievance, the matter may be
arbitration within twenty-five (25) business days of the rec
Employer’s written response to the grievance. 

16.131 Outside representatives of AEEF may be involve
with Foundation representatives regarding po
resolution only if the Director of Human Res
notified and if s/he, or his or her  designee, is in a
discussions. 

6.14 (a)  The following panel of arbitrators will serve in
the date of execution of this Agreement:  Susan Brown, M
Roberta Golick. The first arbitration under this Agree
to Susan Brown, the second to Michael Stutz, the third to

designated arbitrator is unable to schedule a hearing date w
(90) days of the date the matter is referred to him or her, th
be referred to the next arbitrator in order of rotation. If non
design
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(c)  The cost of the arbitration procedure shall be born
AEEF and the Employer. The Parties agree that the forego
the exclusive method for the resolution of any grievance
and that there shall be no strikes, work stoppages, or o
with the Employer's operations, and no lockouts by the 
the term of this Agreement, provided, however, that either
the right to resort to economic ac

e equally by the 
ing procedure is 
s between them, 
ther interference 
Employer during 
 party shall have 

tion if the other fails to abide by a valid 
vance, including 

(d)  The Arbitrator's decisions shall be final and binding on both Parties, 
, detract from or 

g the interpretation or 

r this procedure. 

.15 The time limits designated throughout this grievance and arbitration 
procedure may be extended with the approval of a representative of  AEEF 
and the Director of Human Resources. 

 
17.0 BENEFI

17.1 Holidays 

(a) All Full-time Massachusetts-based Employees shall be entitled to eleven 
(11) holidays as follows: 

Year's Day 
uther King Day 

ay 
t's Day 

Memorial Day 

Day After Thanksgiving 
Christmas Day 

 

(a)(i) Full-time Employees based outside of Massachusetts will be entitled 
to the holidays listed above except that one (1) floating holiday 
will be substituted for Patriot's Day. The floating holiday may be 
taken by Employees in the same manner as personal days. 

arbitrator's award or fails to submit to arbitration any grie
any grievance as to arbitrability of any matter.  

provided that the Arbitrator shall have no power to add to
otherwise alter any provision of this Agreement. 

(e)  The Employer, if it has any grievance involvin
application of the terms of this Agreement may present it to AEEF and 
proceed to arbitration unde

16

TS 

New 
Martin L
President’s D
Patrio

Independence Day 
Labor Day 
Columbus Day 
Thanksgiving Day 
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( ble to the above 
2:01 a.m.-12:00 
 the Foundation 

rom the Human 
day notice from 

man Resources Department referred to above shall be issued with 
f the preceding 

( the Employee's 

( ill be entitled to 
 holiday worked. Non-exempt 

 an Employee's 
 to an extra day's vacation. 

(e) Employees wishing to take religious or other holidays in excess of those 
ir supervisor, take the day 

off under any of the following conditions: 

ed    

days listed 
 other holiday. 

(f) If a holiday falls on an Employee's scheduled day off and the Employee is 
 shall be entitled 
h day called a 
uled by mutual 
yee. 

17.2 V

17.21 Vacation time is accrued from the first day of employment and is to be 
used during the fiscal year in which it is accrued. Vacation time carried 
forward from the prior fiscal year will be granted only with written 
approval of the Employee's supervisor. An Employee may convert accrued 
vacation time to a cash basis with the written approval of the Employer. 
As has heretofore been the case, selection of vacation dates will be 
established by mutual agreement between the Employer and the involved 
Employee. 

b) For the purpose of this Agreement the provisions applica
designated holidays shall apply to the calendar day (1
midnight) on the day on which such holiday is observed by
generally as set forth in the annual holiday notice f
Resources Department.  It is agreed that the annual holi
the Hu
respect to each calendar year on or before December 1 o
calendar year. 

c) Work on holidays must have the prior approval of 
supervisor. 

d) Exempt Employees who work any or all of the holidays w
another day and one half off for each
Employees assigned to work on a holiday will be paid two and one half 
times the regular time rate. If a holiday falls during
vacation, s/he shall be entitled

indicated above may, with the approval of the

(e)(i)    The Employee may take an unpaid day off; 

(e)(ii)    The Employee may use a vacation day or other ow
compensatory day; 

(e)(iii)    The Employee may agree to work one of the holi
above in exchange for the religious or

not otherwise compensated for the holiday, the Employee
to another paid day off in lieu of the holiday, suc
compensatory  day. Compensatory days will be sched
agreement between the Employer and the involved Emplo

acation 
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1 e will not be granted until the introductory probationary 

17.23 Al ill e following schedule: 

ths t
year of service 

Earned pro rata to a maximum of 
three weeks 

yea
service 

three weeks 

1 ose services are 

17.25 Vacation pay may be issued in advance (less required deductions) 
uch advance pay 

1 employed since 
ore than one (1) 

eceiving a vacation benefit payment of 6.1% in lieu of 
tinue to have the 
loyees currently 

 instead accrue paid 
ime will not be allowed the option of again electing to revert to 

receiving 6.1% payment. 

1 acation with the 
ources Director, 

xcess of forty (40) hours pay will be authorized. 

17.3 Salary Continuation Plan 

17.31 As of an Employee's anniversary date, an Employee becomes eligible for 
sa n in th of illness during the following twelve (12) 
months. The length of salary continuation is based on length of service in 
ac the foll

Service

7.22 Vacation tim
period is completed. 

l Employees w arn vacation according to the 

3 mon o one 

After 1 r of 

After 10 years of 
service 

four weeks 

  
7.24 Accrued vacation will be paid to all Employees wh

terminated or who leave the employ of the Employer. 

provided the Employee submits a request, in writing, for s
at least one (1) pay period prior to the commencement of his or her 
vacation. 

7.26 Full-time Project Contract Employees who have been 
before September 1, 1991, without a break in service of m
year, who are r
accrued vacation time as of September 1, 1994 will con
option to receive that vacation benefit. Full-time Emp
receiving the 6.1% in lieu of vacation who elect to
vacation t

7.27 Employees will be allowed to borrow against unearned v
written approval of their supervisor and the Human Res
but no borrowing in e

lary continuatio e event 

cordance with owing: 
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 Salary Continuation 
  
Zero to 3 months No salary continuation 
3 months to 1 year One week 
1 year to 2 years 2 weeks 
2 years to 3 years 4 weeks 
3 years or more 6 weeks 



 

 to work sixteen 
ligible on their 
equal to one half 
with equivalent 

ovision, a day of salary 
rs the Employee 

orked on the day of each individual absence. 

ar to year except 

1 ployee must be 
unable to work because of illness or off-duty injury. Salary continuation is 

e to employment 
vided under the 

17.331 Up to five (5) days per year of salary continuation may be used for 
al days may be 
one (1) personal 
vacation unless 

additional days are approved by the Supervisor. 

1 ona fide on-duty 
ry will be paid the difference between his or her regular salary and the 

nt for the same 
ed on the above schedule. 

ligible for salary 
ork for a period of one 

1 n some cases as a condition for receipt 
of salary continuation or as a condition of returning to work. 

17.37 m "illness" shall 
egnancy.  

17.38 Time taken off in excess of earned salary continuation time shall be 
considered leave of absence without pay and shall be subject to the 
provisions of Sections 17.442 and 17.444 below. 

17.381 Once an Employee who has been continuously absent because of a 
disability resulting from illness or injury has exhausted his or her 
salary continuation s/he may apply for a leave of absence for the 
remaining period of disability up to a maximum period of fifteen 

17.311  Part-time Employees who are regularly scheduled
(16) or more hours per week will become e
Anniversary Date, for salary continuation benefits 
the benefit available to Full-time Employees 
lengths of service. For purposes of this pr
continuation shall be equal to the number of hou
would have w

17.32 Unused salary continuation does not accumulate from ye
as provided in Section 17.391. 

7.33 In order to be entitled to salary continuation, an eligible Em

not applicable for absences due to any injury attributabl
elsewhere for which compensation is or has been pro
Worker's Compensation Act. 

personal business. No more than two (2) person
used consecutively to each other. No more than 
day may be used consecutively to holidays or 

7.34 An Employee who is absent from work because of a b
inju
amount of his or her Worker's Compensation payme
number of weeks to which s/he is entitled bas

17.35 An Employee who is in a non-pay status is not again e
continuation until after the Employee returns to w
(1) month. 

7.36 Medical evidence may be required i

For the purpose of the above salary continuation, the ter
include that time an individual is unable to work due to pr
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(15) months from the first day of the disability
leave of absence under this Section are not consid
active payroll and therefore do not accrue sick or v

. Employees on 
ered to be on the 
acation time and 

are not eligible for benefits except as specifically set forth in 

1  absent due to 

Section 17.442. 

7.39 (a) In order to assist Full-time Employees who are
catastrophic illness or injury (i.e., those which are reasona
cause a 

bly expected to 
continuous absence in excess of ninety (90) days), and who have 

exhausted their accrued sick leave and vacation time, the Employer will 
allow  additional paid sick time on the 
follow

ce no borrowing 

eriods when the 
m any insurance 
not be available 
efits. 

ance carrier that 
e Employee will 
k time. If the 

g-term disability 
r any borrowed 

e. If the Employee returns to work, the amount of sick time 
n which would 
oes not return to 

d directly from any 
pensation owed the Employee, including salary payments, severance 

pay, vacation, etc. or the Employer can collect this money through civil 

17.391  Employees will be allowed to carry over up to one (1) week of 
mum of four (4) 

weeks, for use in the event of a catastrophic illness or injury. 

17.4 Other Absences 

17.41 In addition to salary continuation during illnesses, absences with pay for 
personal leaves will be granted as follows. 

17.411  Death in the immediate family up to five (5) days. The immediate 
family includes: parents, spouse, daughter, son, sister, brother, or 

such Employees to borrow
ing basis: 

0-1 years of servi
1-2 years of service 40 hours 
2-3 years of service 80 hours 
3+ years of service 240 hours 

Such borrowed sick time will be available only during p
Employee is not otherwise eligible for compensation fro
plan provided by the Employer. Borrowed sick time will 
as a supplement to disability or worker's compensation ben

(b) If it is determined by the long-term disability insur
the Employee is in fact eligible for long-term disability, th
not have to reimburse the Employer for borrowed sic
insurance carrier denies the Employee's claim for lon
benefits, the Employee must reimburse the Employer fo
sick tim
borrowed will be deducted from salary continuatio
otherwise be available in the next year. If the Employee d
work, the borrowed sick time will be deducte
com

action. 

unused salary continuation per year, up to a maxi
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another person who makes his or her household with the 

ndparents, mother or father-in-law, 
brother or sister-in-law, three (3) days for the 

their immediate 
n Section 17.411) on an 

ch year of their 
rpose. 

the Employee's 
n Resources. 

1  will receive the 
erence between his or her normal base salary and his or her jury duty 

rces Department 
he Employee is 

s not engaged in 

1 rticipate in two (2) weeks annual 
f a military reserve program will be paid the difference 

between his or her normal base salary and the pay s/he receives for reserve 
man Resources 
 voucher. Time 

17.44 

g, the Employer 
arties to grant 

eave of absence 
 opinion of the 

ersonal leave of 
orarily no work 

loyee and the Employee volunteers to take 
time off without pay. Normally, personal leaves will not be granted 
for a period exceeding three (3) months. In exceptional cases, 
personal leave may be extended up to one (1) year. In all cases the 
Employee and the Employer will enter into the Employee's 
personnel file a written memorandum of understanding, signed by 
both parties, as to the terms of such leave. Written notification of a 
leave of absence hereunder shall be given to the AEEF within one 
(1) week of the start of such leave. 

Employee. 

17.4111 Death of gra

purpose of attending funeral. 

17.412  Employees who need to care for a member of 
family or household (as defined i
emergency basis may use up to five (5) days ea
available salary continuation balance for that pu

17.413 Other good cause subject to the approval of 
supervisor, department head and Director of Huma

7.42 An Employee called for jury duty may be excused and
diff
pay. This amount will be ascertained by the Human Resou
upon evidence of the Employee's check from the court. T
expected to report for work all or part of any day s/he i
jury duty. 

7.43 An Employee who is required to pa
training as part o

training. This amount will be ascertained by the Hu
Department upon evidence of the Employee's military pay
off for such training is not considered vacation time. 

Unpaid Leaves of Absence 

17.441 Because of the demanding nature of broadcastin
recognizes that it is in the interest of both P
Employees leaves of absence without pay. A l
should be granted for personal reasons if, in the
supervisor, staffing and work load permit. A p
absence may also be granted when there is temp
available for the Emp
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17.442 For unpaid leaves of absence in excess of three 
shall not accrue toward the Employee's total leng
WGBH, nor shall it accrue for any benefits (i.e.,
continuation, etc.). The length of time of the Emp
unpaid leave shall be subtracted from the Empl
service by adding an equivalent number of days to
Anniversary Date. The Foundation will continue to con
share, if any, of health insurance premiums for
weeks during an unpaid leave of absence for 
Employees covered by Foundation paid health ins
eligible for a leave of absence under Section 17.38
to have the Foundation's share of insurance premiums paid by the 
Foundation for the period of their leave of a

(3) weeks, time 
th of service at 

 vacation, salary 
loyee's extended 
oyee's length of 
 the Employee's 

tribute its 
 up to eight (8) 
medical reasons. 

urance who are 
1 shall continue 

bsence. Medical 
evidence may be required in some cases as a condition for 

ave of absence 
leave of absence 

leave of absence 
till exists. In the 

 Employee may be 
reinstated in a comparable position. If such position in the same 

 Department will 
parable position 

. If no comparable position exists, the 
Employer is not obliged to re-employ the returning Employee. 

employment within a year of his or her leave of absence, s/he will 

ation of leave or 
, the Employee 

as of the date of 

ition of Caption 
aption Technician may apply for a leave of absence 

for the period from June 1 to August 31 each year. The Foundation 
will determine how many, if any, leaves of absence will be granted 
to Employees in each classification at each captioning facility 
based on its judgment of the captioning needs of the Foundation. 
The Foundation will continue to pay its share of health insurance 
premiums during the period of a leave of absence under this 
Section unless the Employee on leave applies for unemployment 
compensation benefits. 

entitlement to such benefits. Employees on le
pursuant to Section 17.452 shall be considered on 
for medical reasons for purpose of this Article. 

17.443 Normally, an Employee returning from an unpaid 
will be returned to his or her former position if it s
event of an extended leave, however, the

department is not available, the Human Resources
explore the possibility of assignment to a com
elsewhere in the Foundation

If a Full-time Staff Employee returns to full-time, non-temporary 

retain his or her status as Staff Employee. 

17.444 If an Employee fails to return to work upon termin
fails to request and receive an extension of leave
will be considered to have voluntarily resigned, 
the termination of the agreed upon unpaid leave. 

17.445 Captioning. Full-time Staff Employees in the pos
Writer and C

 
 
 

39



1 eave, Family and Medical Leave, Maternity Leave, and Small 

 children under 
working days of 
taken within one 
 may apply their 
ntal leave within 

 situation where the 
parent's emotional or physical health is in danger, an extension 

ee's department 
 Resources. 

hildbirth, or the 
p to sixteen (16) 
d available paid 

ntinuation where 
able). Reemployment to the same or equivalent position is 

teen (16) weeks 
otherwise been 

or reasons other 

 hours of service requirements of the 
ical Leave Act 
 as the Small 

husetts state law 
(“MMLA”) will 

.  An Employee is eligible to take FMLA Leave if the 
Foundation has at least fifty (50) employees on the payroll, 

Employee has been employed 
) months, and the 

east 1,250 hours during the preceding 
twelve (12) months.  Under existing law, an eligible employee may 

r the FMLA for the 

(1) Birth of a child or to care for a newborn;

7.45    Parental L
Necessities Leave   

17.451 Parents of new born children and newly adopted
three (3) years old will be granted up to five (5) 
their salary continuation as parental leave to be 
(1) month after the birth or arrival of the child and
unused personal days consecutively to extend pare
that one (1) month period. In an emergency

may be granted with the approval of the Employ
head, general manager, and the Director of Human

 
17.452  Parents will be entitled to a parental leave for c

adoption of a child under three (3) years old, of u
weeks.  This time will include both unpaid leave an
leave (vacation, compensatory time and salary co
applic
guaranteed if the Employee returns during the six
unless the Employee's employment would have 
terminated, in accordance with this Agreement, f
than the leave. 

 
17.453 Employees who meet the

federal law known as the Family and Med
("FMLA"), the Massachusetts state law known
Necessities Leave Act (“SNLA”), and the Massac
known as the Massachusetts Maternity Leave Act 
be entitled to the benefits of those laws. 

(a) FMLA

irrespective of geographical site, the 
by the Foundation for at least twelve (12
employee has worked at l

take up to twelve (12) weeks of leave unde
following purposes: 

 
 

(2) Placement of a child under the age of  eighteen (18) 
years for adoption or foster care; 

 
(3) Care for Employee’s spouse, child or parent with a 
serious health condition;  
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(4) Absences due to the Employee’s o
condition that makes him or her unable 

wn serious health 
to perform the 
 the FMLA; and 

 
he Employee’s 

 or parent being on active duty in the 
armed forces or having been notified of an impending call 

 
 daughter, parent 

itled to twenty-six 
(26) weeks of leave to care for the service member who is 

erapy related to a 
ne of military duty. 

assachusetts, is 
 she has completed 

e Employee may take 
eeks for the 

purpose of: giving birth; adopting a child under the age of eighteen 
(18) years; or adopting a child under the age of twenty-three(23) 

d.  The 
weeks notice of 
o return to 

(c) SNLA.  Employees, employed in Massachusetts, who meet the 
 also entitled to 

, an eligible Employee 
of twenty-four (24) hours of leave (in 

addition to the twelve (12) weeks of FMLA Leave) within a 12-

articipate in school activities directly related to the 
ghter of the 

ence or 

 
(2) To accompany a son or daughter of the Employee to 
routine medical or dental appointments, such as check-ups 
or vaccinations; or 

 
(3) To accompany an elderly relative of the Employee to 
routine medical or dental appointments or appointments for 
other professional services relating to the elder’s care, such 
as interviewing at nursing or group homes. 

 

functions of his or her job, as defined in

(5) A qualifying exigency arising out of t
spouse, son, daughter

to active duty in the armed forces. 

In addition, an Employee who is the spouse, son,
or next of kin of a covered service member is ent

undergoing medical treatment, recuperation or th
serious injury or illness incurred in the active li

(b) MMLA.  A female Employee, employed in M
eligible for maternity leave under the MMLA if
the initial probationary period.  An eligibl
unpaid leave for a period not exceeding eight (8) w

years, if the child is mentally or physically disable
Employee must give the Employer at least two (2) 
her anticipated date of departure and her intention t
work. 

eligibility requirements under the FMLA are
benefits under the SNLA.  Under the SNLA
may take up to a total 

month period for the following purposes: 

(1) To p
educational advancement of a son or dau
Employee, such as a parent-teacher confer
interviewing for a new school; 

 
 
 

41



(d)  Domestic Partners.  Although under federal law, Employees 
are not eligible for FMLA Leave to care for the serious health 
condition of a domestic partner, Employees who meet the 
eligibility requirements for FMLA Leave will be granted up to 
twelve (12) weeks of leave for such care (“Domestic Partner 
Leave”). 

17.454 Employees who are eligible for FMLA under Sec
entitled to take up to twelve (12) weeks of F

tion 17.453 are 
MLA leave per 

anniversary year but in no event shall an Employee take a 
 in a twelve (12) 

umstances which 
would qualify for leave under the FMLA, will be counted toward 

f leave available 
ice to this effect 
uch leave. 

17.456 An Employee's available and applicable paid leave (e.g.

continuous leave of more than twelve (12) weeks
month period. 

17.455 Any leave taken under this Agreement, under circ

and run concurrently with the twelve (12) weeks o
under the FMLA and/or the MMLA, provided not
has been given to the Employee prior to or during s

, vacation, 
f an Employee's 
LA, or Domestic 

the Employee or the 
Foundation. 

 MMLA or this 
 be subject to the grievance and arbitration provisions 

of this Agreement set forth in Article 16, Dispute Resolution. 

17.5 I

T r each Full-time 
Staff and Project Contract Employee: 

17.51 Term Life 

rance policy in a 
ual base salary. This benefit will 

en the Employee 
reaches age 65. 

17.52 Long-Term Disability 

Each such Employee will be covered by a long-term disability policy 
paying 66 and 2/3% of basic monthly earnings to a maximum of $10,000 
per month with a qualifying period of ninety (90) days. 

17.53 Insurance for Business Travel and Accidental Death and Dismemberment 

parental leave, salary continuation, in the case o
own incapacity) may be substituted for unpaid FM
Partner Leave at the discretion of either 

17.457 Any alleged violation of the FMLA, SNLA or
Article shall

nsurance 

he Employer shall pay the full cost of the following insurance fo

Each such Employee will be covered by a term life insu
face amount equal to the Employee's ann
be reduced to 65% of the Employee's base salary wh
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17.531  Each such Employee will be covered by an insur
provides at least $10,000 of coverage for accid
dismemberment effective twenty-four (24) hours a 
Employee shall be covered by an insurance

ance policy that 
ental death and 
day.  Each such 

 policy that provides at 
least $90,000 of coverage for business travel while on the job,  

o work. 

e coverage for 
luded from the 
ding flights on 

 area 
. Under certain 
owledge of an 
 It will therefore 
loyer in writing 
e need for such 

al insurance. The Employee may require the Employer to 
ply written confirmation that special insurance has been 

obtained before the Employee embarks on any assignment 
 any hazardous 

1

The Employer will provide a group health insurance plan, including 
GBH policy, to 

d Part-time Staff 
eduled to work 

or more hours per week may subscribe, subject to the 
llowing provisions: 

 the date of hire 
ade within thirty (30) 

r health insurance 
benefit options. 

17.542

(a) Beginning with the 2008 plan year, the Foundation will sponsor 
one (1) health insurance plan, which will include family and 
domestic partner coverage.  The Foundation will contribute to the 
premium for any eligible Employee as follows:  

(i) For an Employee who works at least thirty-two (32) 
hours or more per week, the Foundation will contribute 
50% of the premium for the sponsored plan for the first 

away on company business or commuting directly t

17.532 The Employer will provide special insuranc
Employees working under certain conditions exc
standard Business Travel Accident policy, inclu
aircraft other than a scheduled airline; or presence in any
where there is a war--declared or undeclared
conditions the Employer will have no forekn
Employee's exposure to such uninsured conditions.
be the Employee's responsibility to notify the Emp
at least two (2) full business days in advance of th
speci
sup

requiring such insurance. Employees may refuse
assignment.   

7.54 Health Insurance 

family and domestic partner coverage, as provided in W
which Full-time Staff and Project Contract Employees an
and Project Contract Employees who are regularly sch
sixteen (16) 
fo

17.541 If the Employee desires, s/he shall be enrolled on
provided an application for coverage is m
days. New Employees will be notified of thei
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twenty-six (26) biweekly payroll periods, and 75% of the 
premium for the sponsored plan thereafter

(ii) For an Employee who works at leas
but les

;  

t twenty (20) hours 
s than thirty-two (32) hours per week, the 

Foundation will contribute 50% of the premium for the 

rks at least sixteen (16) but 
ation will contribute 

lan.  

native plans, in 
ill contribute to 

llows:  

irty-two (32) 
ndation will contribute an 

% of the 

uivalent of 75% of 
fter;  

ast twenty (20) hours 
eek, the 
ich is the dollar 

equivalent of 50% of the premium for the sponsored plan;  

ast sixteen (16) 
r week, the 

Foundation will contribute an amount which is the dollar 
 the sponsored plan.  

  
ating in a health 

greement, the 
le Employee’s 

is participating in a 
onsored plan, the Foundation will contribute 50% of the 

premium for the sponsored plan for the first twenty-six (26) 
biweekly payroll periods following date of hire and 75% 
thereafter, unless the Employee voluntarily reduces his or 
her  hours, voluntarily moves to a new part-time position in 
a different department, or severs employment with the 
Foundation and subsequently returns, in which case the 
Foundation will contribute as described in Section 
17.542(a);  

sponsored plan;  

(iii) For an Employee who wo
less than twenty (20) hours, the Found
25% of the premium for the sponsored p

If the Foundation, in its discretion, offers alter
addition to the sponsored plan, the Foundation w
the premium of any eligible Employee as fo

(i) For an Employee who works at least th
hours or more per week, the Fou
amount which is the dollar equivalent of 50
premium for the sponsored plan for the first twenty-six (26) 
biweekly payroll periods, and a dollar eq
the premium for the sponsored plan therea

(ii) For any Employee who works at le
but less than thirty-two (32) hours per w
Foundation will contribute an amount wh

(iii) For any Employee who works at le
hours but less than twenty (20) hours pe

equivalent of 25% of the premium for

(b) For any Part-time Employee who is particip
insurance plan at the time of ratification of this A
Foundation will contribute as follows to the eligib
premium:  

(i) For a Part-time Employee who 
sp
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(ii) For a Part-time Employee who is part
alternative plan, the Foundation will con
which is the dollar equivalent of 50% of
the sponsored plan for the first twenty-si
payroll periods following da

icipating in any 
tribute an amount 
 the premium for 
x (26) biweekly 
 a dollar 
sponsored plan 

tarily reduces his or 

te of hire and
equivalent of 75% of the premium for the 
thereafter, unless the Employee volun
her  hours, voluntarily moves to a new 
a 

part-time position in 
different department, or severs employment with the 

Foundation and subsequently returns, in which case the 
ribed in Section 

ent, an 
s are involuntarily reduced by the 

Foundation, the Foundation will continue to pay the same 
ployee 

e works at least 

ative plan 
 a geographical 
, the Foundation 
 as if the plan 

mployer funded 
ployment within 
 be reinstated to 

tion 17.542. All 
 Foundation having paid pursuant to 

Section 17.542, less than twenty-six (26) biweekly payroll periods 
hin one (1) year, 

rior payment credited towards the 
yroll periods set 

oyees absent due to 
r periods under this Section will 

be extended to twenty-one (21) months. 

17.55 Employees will be eligible to participate in the dental insurance plan 
offered to non-Union WGBH Employees as follows: 

(a) For any Full-time Employee or Part-time Employee who works at least 
thirty-two (32) hours or more per week, the Foundation will contribute 
75% of the premium for individual or family coverage; 

Foundation will contribute as desc
15.542(b);  

(iii) If, after the ratification of this Agreem
Employee’s hour

contribution to the Employee’s premium as if the Em
were still full-time, so long as the Employe
sixteen (16) hours per week.  

(c) If an eligible Employee participates in an altern
instead of a sponsored plan because s/he resides in
area that prevents participation in a sponsored plan
will contribute the same percentage to the premium
was the sponsored plan.    

17.543 Any Employee who leaves the Foundation with E
health coverage and subsequently returns to em
one (1)  year from the date of termination should
health coverage without being required to complete the twenty-six 
(26) biweekly payroll periods provided for in Sec
Employees who leave the

of shared health costs, and subsequently return wit
should have those months of p
completion of the twenty-six (26) biweekly pa
forth in Section 17.542. In the case of Empl
work-related injuries, the one-yea
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(b) For any Part-time Employee who is participating in t
the time of ratification of this Agreement, the Fou
75% of the premium for individual or family coverage,
Employee voluntarily reduces his or her  hours, v
new part-time position in a different department, or sev
with the Foundation and subsequently returns, in which
Foundation will contribute 50% of the premium f
coverage for an Employee who works at least twenty (20

he dental plan at 
ndation will contribute 

 unless the 
oluntarily moves to a 

ers employment 
 case the 

or individual or family 
) hours but less 

than thirty-two (32) hours per week and 25% of the premium for 
individual or family coverage for an employee who works at least sixteen 

1

ection 2.1., any 
yer, and who are 
ty (20) years of 

rement, will receive a cash 
s any applicable 
 cease upon the 

(16) hours but less than twenty (20) hours per week. 
7.56  

(a)  For the duration of this Agreement, as set forth in S
Full-time employees who choose to retire from the Emplo
age sixty-five (65) years or older and have at least twen
continuous full-time service at the date of reti
payment, on an annual basis, in the amount of $3,500 (les
tax withholdings) for five (5) years.  This benefit shall
expiration date of this Agreement (i.e., October 31, 201
whether this Agreement is extended beyond October 31, 2

0) regardless of 
010. 

rage under the 

ce continuation 
 (the Consolidated Omnibus Budget Reconciliation 

.  

o were receiving 
alth insurance benefits prior to the ratification of this Agreement 

pursuant to the terms of Section 17.556 contained in the 2003-2007 

17

T embership in a 
r

1 -one (21) years 
old with two (2) years employment at WGBH. 

17.62 Employees who wish to participate in the retirement plan will contribute 
four percent (4%) of straight time salary. The Employer will contribute 
double the employee's contribution. Employees who were actively 
participating in the pension plan at a contribution level of less than 4% on 
September 1, 2000 may continue at that rate of contribution, and WGBH 
will double their contribution. The opportunity to continue at a lower 

(b)  Retiring Employees who wish to retain cove
Employer’s Group Medical and Dental Health Plans may do so, at their 
own expense, in accordance with the group insuran
provisions of COBRA
Act)

(c)  This provision does not affect retired Employees wh
he

collective bargaining agreement. 

.6 Retirement Plan 

he Employer will make available to all eligible Employees m
etirement plan. 

7.61 To be eligible for the plan the Employee must be twenty
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contribution level will end when the Employee incre
contribution to 4% or ceases to make contributions to t
Employees may contribute additional amount

ases his or her 
he Plan. Eligible 

s, up to the legal maximum, 
an. 

1  make its share 
o are receiving 
Employee was 

enrolled in the pension plan at the time the Employee became disabled. 
 monthly contribution shall be the amount contributed for 

the Employee for the month preceding the beginning of disability. 

17

The terms and provisions of any policy of insurance provided for in this 
 shall be deemed to be incorporated herein by reference, and each 

such terms and 

17

tled to severance 
mum of twenty 

ar payday of the 
 recall to full-time staff or 

project contract employment, or failure to accept the same under Section 15.5, or 
ayment provided 

for the same term of service, and a 
ain laid off will 

uent lay off only the unused balance, 
if any, of severance pay, together with any earned from date of recall. 

 10.22(f) will be 
eligible for severance on the same basis as set forth above.   

ployee shall be 

ay shall also be 
same basis as provided above to Employees released by the Employer 

for reasons of termination for continually unsatisfactory job performance. 

(e) Part-time Employees who are regularly scheduled to work sixteen (16) hours 
or more per week shall be eligible for severance pay as provided in this Article.  
The weekly severance benefit for eligible Part-time Employees shall be equal to 
their average weekly earnings in the fifty-two (52) weeks immediately preceding 
the effective day of termination, but not less than their regular rate of pay for 
twenty (20) hours. 

to the Employer's supplemental tax-deferred retirement pl

7.63 Beginning January 1, 1995, the Employer will continue to
of pension contributions on behalf of Employees wh
monthly long-term disability benefits, provided the 

The amount of

.7 Policies Included by Reference 

Agreement
Employee's rights under any such policy shall be subject to 
provisions. 

.8 Severance Pay 

(a) Staff Employees laid off pursuant to Article 15 shall be enti
payment of one (1) week's pay for each year of service to a maxi
(20) weeks. Such payment shall be made bi-weekly on the regul
Employer, and shall cease upon return to work after

when the Employee's entitlement is exhausted. The severance p
for in this provision shall be paid only once 
Staff Employee receiving such severance payment who is ag
receive as severance payment on such subseq

(b) Employees whose seniority is terminated pursuant to Section

(c) In the event of termination as set forth in Section 14.23, the Em
eligible for severance pay as provided in this Section 17.8. 

(d) In addition to the severance pay provided above, severance p
paid on the 
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(f) Project Contract Employees will be paid severance in accordance with the 
terms of Section 4.35. 

17

1 eligible for benefits under the Foundation's 
Educational Assistance Program on the same terms and conditions 

1 ho have at least 
e at the time of enrollment, and who are 

Full-time Employees at the completion of the course, are eligible to 
nditions of the 

1 H shall establish 
greement to be 

ms that enhance 
ployees to new technologies. Seminars, 

courses and training programs offered to AEEF represented Employees 
will be made available without charge. WGBH will give good faith 

ecommended by 

17

 aside a portion 
 pay for dependent care costs as outlined in 

n 125 of the Internal Revenue Code. This option shall be called the 
Dependent Care Assistance Plan (DCAP). For purposes of this article, a 

enue Code. The 
fall of each year 
EEF Executive 

17.11 FSA Plan 

The Employer shall offer all AEEF members the option of setting aside a portion 
of their wages up to $3,000.00 per year in unreimbursed medical expenses as 
outlined in Section 125 of the Internal Revenue Code. This option shall be called 
the Flexible Spending Account Plan (FSA).  The Employer shall allow AEEF 
members to pay any employee contribution for a Foundation health insurance 
plan on a pre-tax basis. 

 17.12 Parking 

 
.9 Educational Assistance Program 

7.91 AEEF Employees will be 

applicable to other WGBH Employees. 

7.92 AEEF Full-time Staff and Project Contract Employees w
one (1) year of continuous servic

receive educational assistance under the terms and co
Foundation's Educational Assistance Program. 

7.93 In order to promote job and training opportunities, WGB
an educational fund of $25,000.00 in each year of the  A
available to provide seminars, courses, and training progra
job skills and introduce Em

consideration to conducting specific training programs r
AEEF. 

.10 DCAP Plan 

The Employer shall offer all AEEF members the option of setting
of their wages in an untaxed account to
Sectio

dependent shall be defined in accordance with the Internal Rev
Employer will hold at least one (1) informational meeting in the 
to provide details of the plan to interested Employees. The A
Board will be given advance notice of this meeting. 
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(a)  Employees who are signed up for parking as of the date of rat
Agreement will pay a $15.00 monthly fee to use the Guest S
Employees hired after the date of ratification will 

ification of this 
treet Parking Garage.  

pay a $25.00 monthly fee.  
   

 for parking as of 
s following 

nt and then returns 
ontinue to pay a $15.00 

mployment and 
versary of 

 at any time an 
er  name will be 

ing at a later 
 a $25 monthly parking fee.  Any Employee on a leave of 
 this Agreement or applicable law, except those who have 

taken an unpaid leave of absence under Section 17.441, will not be removed from 
intain eligibility 

18.0

veling on overnight location assignments will receive per diem meal 
ent by the 

Em o provide meals. 
Ot yer, but only on 
pr en possible, by 
ap

 on Appendix B 
ssignment under 

on of the Employer, and, in addition, for the second and subsequent 
meals which may become due during a non-overnight location assignment, 

omes due. 

18.2 Meal allowances will not be paid to Employees who are confined to a location 

Employees may make this payment on a monthly pre-tax basis.

(b)  A list will be prepared of all Employees who are signed up
the date of ratification (“List”). For a period of twelve (12) month
ratification, any Employee on the List who leaves employme
within the twelve (12) months following ratification may c
monthly parking fee. Any Employee on the List who leaves e
returns to employment at a date following the 12-month anni
ratification will be required to pay a $25.00 monthly fee.  If
Employee on the List chooses to discontinue parking, his or h
removed from the List.  If such Employee wishes to resume park
time, s/he will pay
absence pursuant to

the List and will not be required to make monthly payments to ma
to pay the $15 parking fee. 

 EXPENSE REIMBURSEMENT 

Employees tra
allowances as set forth in Appendix B, which will be subject to reimbursem

ployee in the amount the project/department can document spending t
her reasonable business expenses will be reimbursed by the Emplo
esentation of an itemized list of claimed expenses, accompanied, wh
propriate receipts. 

18.1 The Employer will provide meal allowances to the extent listed
attached when Employees are traveling on overnight location a
the directi

provided the Employee is still on such assignment when a meal bec

when food is brought in (e.g., on board a ship). The managem
instances provide the usual industry standard "box lunch" with no
to the Employee. 

ent will in those 
 further payment 

18.3 The Employer will provide, when available, the equivalent of AAA, 
recommended, or better, hotel accommodations for all overnight assignments. 
Accommodations will consist of semi-private or private rooms whenever possible. 

18.4 Any Employee who uses his or her car for company business other than between 
company facilities in the Brighton area will receive a mileage allowance that is 
intended to cover, on a mileage basis, all of the costs and risks involved in 
operating a car, including insurance. Any Employee who is not properly insured 
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should not use his or her car for company business. Such mileage
be paid at the rate of twenty-nine cents ($0.29) per mile or the
guideline, whichever is higher, with a minimum payment of two
for each day in which the car i

 allowance shall 
 federal mileage 
 dollars ($2.00) 

s used. If loads larger than that which can fit in the 
trunk of the car are carried, an additional payment of one dollar and fifty cents 

ade for each such load. 

19.0 E

19 roadcast on any 
e Employer for 
ted in any other 
sic cable in the 
technology, for 
eodisc, or other 

 bargaining unit 
sable under the 

thereto) between 
compensated in 

accordance with all applicable collective bargaining Agreements to which the 
Employer is a signatory. In the event that no other agreement is specifically 
applicable to those bargaining unit members specified above, the Employer agrees 
to bargain in good faith with the AEEF with respect to any claim raised by the 
AEEF arising out of the type of distribution specified above. 

($1.50) shall be m

 N W TECHNOLOGY CLAUSE 

.1 In the event a program originally produced by the Employer for b
station licensed to the Employer, or originally produced by th
distribution elsewhere, is commercially distributed, or is distribu
market (with the exception of public broadcasting scheduled ba
New England area), or is distributed by means of any new 
example, but not by way of limitation, cable, satellite, cassette, vid
similar technology, all affected bargaining unit members whose
duties include on-air appearances or who perform work compen
collective bargaining agreement (and any side letters attached 
the Employer and the Writer's Guild of America shall be 
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19 ork of an AEEF 
brought to the 

 implementation.  
e used any new 

ry, equipment or 
ent, the Parties 

 claim advanced by the AEEF that 
vice should be 

19  performance of 
xperimental new 

asonable training will be offered by or at the expense of the 
ployer. An Employee who has not been given the opportunity to receive such 

training will not be subject to discipline or discharge for failure to satisfactorily 

20.0 R

20 een credit policy 

20 f either policy to 
any Employee covered by this Agreement shall be subject to resolution through 

third party, mutually selected by AEEF and the Foundation.  The 
party selected to resolve the dispute shall render a decision on the merits of the 

f it.  His or her  
 on both Parties, and not subject to the 

grievance or arbitration provisions of this Agreement. 

21.0

ns as are necessary to 
e the health and welfare of the Employees. The Union agrees to 

mmittee will be 
 will cease to 

exist. The Parties agree to consider transferring the responsibilities of the Safety 
Committee to the LMC no later than the fourth meeting of the LMC or at a mutually 
acceptable date thereafter. 
The Foundation agrees to establish and maintain a Safety Advisory Committee, until such 
time as the functions of the Safety Advisory Committee merge with the LMC, as set forth 
in Section 21.0(5). The Committee will consist of the Vice President of Administration 
and Finance, the Director of Human Resources and the Director of Physical Plant, or their 
designees, and three delegates designated by the AEEF. The AEEF may also designate an 

.2 Any non-experimental new technologies that would affect the w
Employee or potentially fall into AEEF jurisdiction will be 
attention of the AEEF by the Employer by written notice prior to
In the event the Employer intends to introduce or permit to b
technology, process, machinery, equipment or device which significantly alters, 
modifies, or supplants any present technology, process, machine
device operated by AEEF Employees as of the date of this Agreem
will bargain in good faith with respect to any
such new technology, machinery, process, equipment or de
included within the jurisdiction covered by this Agreement. 

.3 In the event an Employee is assigned new job duties, or the
existing job duties is modified, by the introduction of any none
technology, re
Em

utilize the technology. 

 C EDITS 

.1 The LMC shall be empowered to recommend changes in the scr
and air credit policy.    

.2 Any dispute not resolved by the LMC regarding the application o

the use of a 

dispute within twenty-four (24) hours after hearing the facts o
decision on such a dispute shall be binding

 SAFETY COMMITTEE 

The Foundation agrees to continue to maintain such safety conditio
protect and preserv
cooperate in the implementation of safety rules and regulations. 

The Parties agree that the matters previously considered by the Safety Co
transferred to the jurisdiction of the LMC and that the Safety Committee
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alternate who will attend Committee meetings in the absence of one of it
Director of Human Resources shall chair the committee and will be
scheduling

s delegates. The 
 responsible for 

 committee meetings. Committee action will be based on a vote of a majority 

wo (2) delegates 
l be held during 

eds the lunch hour or committee business is 
p to one (1) hour for each such 

meeting or other business of the Committee as a whole. 

Th afe

1.  a. Make periodic inspections of the facilities at least quarterly. 

b rmful conditions 
ces. 

c view and analyze all reports of industrial injury or illness, and 
recommend rules and procedures for the prevention of accidents and 

mployees. 

d  on safe work 
ods. 

e ns of the workplace by federal, state and local 
occupational safety/health agencies and health and safety consultants 

ting from such 

f. Address worker complaints of possible exposure to potentially dangerous 

n the workplace 

2. 

3.  of experts and 
ht to call to the 

workplace such experts and authorities, and they shall be permitted to make such 
examinations, investigations and recommendations as shall be reasonably 
connected with the purposes of the committee. WGBH agrees to provide a 
minimum of five thousand dollars ($5,000.00) for each fiscal year of this contract 
to be expended by the Safety Advisory Committee in support of its objectives. 

4. All disputes and disagreements arising under the health and safety clauses of this 
contract, if not disposed of by the health and safety committee, shall be subject to 

of the delegates. 

Committee meetings will be held monthly and more often in the event t
determine the necessity for more frequent meetings. The meetings wil
lunch hours. In the event the meeting exce
held at another time, AEEF delegates will be paid for u

e S ty Advisory Committee shall perform the following functions: 

.  Make recommendations for the correction of unsafe or ha
and the elimination of unsafe or harmful work practi

. Re

disease and for the promotion of the health and safety of E

. Promote health and safety education, including training
meth

. Participate in inspectio

retained by the committee and review reports resul
inspections. 

substances, fumes, noise, dust, etc. 

g. Maintain materials relating to health and safety standards i
in an accessible manner. 

Minutes shall be kept of all meetings of the committee. 

 The committee may ask the advice, opinion and suggestions
authorities on safety matters. The committee shall have the rig
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APPENDIX A—WAGE RANGES 
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